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• Indianapolis, America’s 12th largest 
city, has been called “one of the most 
livable places” in the U.S.  Consistently 
rated as one of the cleanest, safest 
cities in the country, Indianapolis pro-
vides an excellent environment in which 
to pursue postgraduate training 

• Housing and cost-of-living expenses are 
among the lowest of all major metro-
politan areas, while living standards are 
among the highest.   

• Indianapolis is a center for both profes-
sional and amateur sports including the 
Indianapolis Colts, Indiana Pacers, and 
Indianapolis 500. 

• Indianapolis supports a rich diversity of 
cultural activities and attractions includ-
ing: Indianapolis Symphony Orchestra, 
Indianapolis Museum of Art, Indianapo-
lis Children’s Museum, Monon Trail, 
Indianapolis Zoo, Indy Parks, and Geist 
and Morse Reservoirs. 
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S T .  V I N C E N T  H O S P I T A L  

 

2001 W. 86th Street 

Indianapolis, Indiana  46260 

 

www.stvincent.org /education 



H O S P I T A L  M I S S I O N  

Rooted in the loving ministry of Jesus as 

healer, we commit ourselves to serving all 

persons with special attention to those who 

are poor and vulnerable. Our Catholic health 

ministry is dedicated to spiritually centered, 

holistic care, which sustains and improves the 

health of individuals and communities. We are 

advocates for a compassionate and just soci-

ety through our actions and our words. 

H O S P I T A L  A W A R D S  

St. Vincent Indianapolis Hospital, ranked na-

tionally in cardiac, stroke, orthopedic, and 

gastrointestinal care is Indiana’s only hospital 

to be recognized for excellence in four spe-

cialty areas by HealthGrades, the nation’s 

leading provider of independent hospital rat-

ings.  

St. Vincent Health was selected in 2007 by the 

Indianapolis Star as one of the Best Places to 

Work.  

S T .  V I N C E N T  H O S P I T A L  
P H A R M A C Y  R E S I D E N C Y  
P R O G R A M S  

P H A R M A C Y  R E S I D E N C Y  
P H I L O S O P H Y   

The philosophy of the residency programs is 

to provide the resident with the opportunity 

to expand the knowledge and skills to pro-

vide comprehensive pharmaceutical care to 

patients.  This opportunity will be provided 

through active participation in evidence-

based disease state management, patient, 

family, and medical staff education, medica-

tion safety, and outcomes-based research.  

Experiences will provide residents the ability 

to function independently as a specialist, 

while optimizing drug therapy for patients.   

R E S I D E N C Y  B E N E F I T S  

• Competitive stipend 

• Butler and Purdue University affiliations 

• Core rotations with flexibility for areas of 
interest 

• ACPE-accredited continuing education 

• Professional development 

• Paid time off program 

• Associate pharmacy benefits 

• Comprehensive benefit plan 

 

 

P H A R M A C Y  D E P A R T M E N T  

• 24/7 pharmacy services servicing 
~1000 licensed beds 

• Decentralized unit pharmacists 
focusing on Women’s and Chil-
dren’s care, Orthopedics, Cardiol-
ogy, Oncology, Surgery, Critical 
Care, Medicine/Neurology, and 
Behavioral Health 

• Code One participation 

• Nutrition and pharmacokinetic 
monitoring 

• Patient and family education 

• Outpatient pharmacy services 

Bonnie Fields, Administrative Assistant 

 Phone: (317) 338-7455 

Amanda Quebe, Clinical Manager 

 Phone: (317) 338-2105 

 Email: akquebe@stvincent.org 

 

C O N T A C T  I N F O R M A T I O N  

Caption describing 
picture or graphic. 

Peyton Manning Children’s Hospital at St. Vincent 

Joshua Max Simon Primary Care Center at St. Vincent 
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