ST. VINCENT
COLLEGE OF HEALTH
PROFESSIONS

2017 - 2018
CATALOG
1

Table of Contents
Welcome from the President.................................................................................................... 6
I. St. Vincent Health
 SV Health Overview ................................................................................................... 8
 SV Health Mission ...................................................................................................... 8
 SV Health Core Values ............................................................................................... 8
 SV Health Facilities .................................................................................................... 9
 Accreditation and Licensure of SV Health Hospitals ............................................... 10
 Ascension Health ..................................................................................................... 10
II. General College Information
 College Ownership .................................................................................................. 12
 Mission Statement .................................................................................................. 12
 Vision Statement ..................................................................................................... 12
 Facilities / Locations ................................................................................................ 12
 College Accreditation ......................................................................................... 12-13
 Programs Offered .................................................................................................... 13
 Program Accreditations and Licenses ................................................................ 13-14
III. Admissions
 Non-discrimination .................................................................................................. 16
 Application Procedure ............................................................................................. 16
 Minimum Admission Requirements ........................................................................ 16
 Selection Procedure ................................................................................................ 16
 Foreign Educated Applicants ................................................................................... 16
 Conditional Acceptance........................................................................................... 17
 Disability .................................................................................................................. 17
 Disclosure of Criminal History ................................................................................. 17
IV. Academic Information
 Academic Overview ................................................................................................. 19
 Academic Calendar .................................................................................................. 19
 Academic Credit ...................................................................................................... 20
 Transfer of Credit .................................................................................................... 20
 Prior Learning Credit ............................................................................................... 20
 Academic Progress Standards ............................................................................ 21-24
V. Tuition and Expenses
 Tuition & Fees.......................................................................................................... 26
 Payment Due Dates ................................................................................................. 27
 Refunds .................................................................................................................... 27
 Financial Aid ............................................................................................................ 27
VI. Student Services
 Counseling Services ................................................................................................. 29
 Health Services ........................................................................................................ 29
3








Malpractice and General Liability Coverage ........................................................... 30
Career / Employment Assistance ............................................................................ 30
Academic Services ................................................................................................... 30
Benefits.................................................................................................................... 30
Disability Services .................................................................................................... 30
Language ................................................................................................................. 30

VII. Safety
 Campus Safety Overview ......................................................................................... 32
 Weapons/Firearms Policy ....................................................................................... 32
 Environmental Risks ........................................................................................... 32-33
 Tobacco Free Policy ................................................................................................. 33
VIII. CHP Radiography Program
 Program Overview ................................................................................................... 35
 Job Overview (Essential Skills and Abilities) ....................................................... 36-38
 Facilities ................................................................................................................... 38
 Program History ................................................................................................. 38-39
 Mission Statement .................................................................................................. 39
 Admissions.......................................................................................................... 39-42
 Satisfactory Academic Progress .............................................................................. 42
 Prior Learning Credit ............................................................................................... 42
 Curriculum ............................................................................................................... 43
 Course Descriptions............................................................................................ 44-47
 Clinical Externships .................................................................................................. 48
 Graduation Requirements .................................................................................. 49-50
 Goals and Outcomes .......................................................................................... 50-51
 Outcome Results ..................................................................................................... 51
 Terminal Award ....................................................................................................... 52
 Faculty ................................................................................................................ 52-54
IX. CHP Emergency Medicine Programs
 Program Overview .............................................................................................. 56-58
 Job Overview (Essential Skills and Abilities) ....................................................... 58-61
 Program History ................................................................................................. 61-62
 Mission Statement .................................................................................................. 62
 Facilities ................................................................................................................... 62
 Goals ....................................................................................................................... 63
 Outcome Results ..................................................................................................... 64
 Clinical Affiliations .............................................................................................. 65-66
 Admissions............................................................................................................... 67
 Criminal Backgrounds ......................................................................................... 68-69
 Satisfactory Academic Progress ......................................................................... 69-70
 Graduation Requirements ....................................................................................... 70
 EMT Curriculum ....................................................................................................... 71
 Emergency Paramedic Curriculum .......................................................................... 71
 A.A.S. in Emergency Health Services (EHS) Curriculum .......................................... 72
 Prior Learning Credit ............................................................................................... 73
4






Financial Aid ............................................................................................................ 73
Course Descriptions............................................................................................ 74-76
Terminal Award ....................................................................................................... 76
Faculty & Staff .................................................................................................... 77-80

5

Dear Prospective Allied Health Students,
We want to welcome and encourage you to explore the St.
Vincent College of Health Professions! The St. Vincent College of
Health Professions serves to educate and train qualified
individuals in allied health disciplines that are offered in the St.
Vincent Health ministries. We currently have long standing
successful programs in Emergency Medical Services and
Radiography with plans to expand as the field of allied health
training continues to expand. The St. Vincent College of Health
Professions was formed to include allied health programs that
to award students the appropriate certification required for
entry-level employment. The College is institutionally accredited
by the Acrediting Bureau of Health Education Schools (ABHES)
and offers an Associate of Applied Science degree to approved programs. This accreditation
makes the St. Vincent College of Health Professions the only hospital-sponsored academic
institution in Indiana accredited to award academic degrees. The Colege is also authorized by
the Indiana Board for Proprietary Education.
We value individuals and want to make a positive difference in the lives of patients we serve.
Our commitment is to provide students with the highest quality health education available and
the appropriate pathway to professional certification. Each program has designed a rigorous
curriculum with an active clinical and field participation. Please take some time to look over
the information presented.
Our goal is to serve as a model for hospital-based allied health education and training and we
are looking for individuals that are called to serve and learn in our hospital communities.
Please let us know if you have any questions. We hope to hear from you soon. Thank you for
your interest and may God bless you.

Jeffrey Rothenberg, MD,
College President / Executive Director of Medical Education
St. Vincent College of Health Professions
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St. Vincent Health
The St. Vincent College of Health Professions is owned and operated by St. Vincent Health. St.
Vincent Health is a collaboration of Catholic hospitals in Central Indiana and is anchored by the
nationally recognized St. Vincent Hospital in Indianapolis. St. Vincent Health is dedicated to
spiritually centered, holistic care that sustains and improves the health of individuals and
communities. As an organization rooted in humanity, St. Vincent Health is committed to
serving all persons, especially the poor and vulnerable, and advocate compassion in actions
and words. To learn more about St. Vincent Health, visit http://www.stvincent.org/.

St. Vincent Health Mission
Rooted in the loving ministry of Jesus as healer, we commit ourselves to serving all persons
with special attention to those who are poor and vulnerable. Our Catholic health ministry is
dedicated to spiritually centered, holistic care, which sustains and improves the health of
individuals and communities. We are advocates for a compassionate and just society through
our actions and our words.

St. Vincent Health Core Values
St. Vincent Health is dedicated to minister to the mind, body, and spirit of anyone in need
through the Core Values of St. Vincent Health.


Service to the Poor – generosity of spirit for persons most in need



Reverence – Respect and compassion for the dignity and diversity of life



Integrity – Inspiring trust through personal leadership



Creativity – Courageous innovation



Wisdom – Integrating excellence and stewardship



Dedication – Affirming the hope and joy of our ministry
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St. Vincent Health Facilities
St. Vincent Health consists of over 20 hospitals, immediate care clinics and physician practices
serving 47 counties in central and southern Indiana. With more than 16,000 associates and
3,000 physicians, St.Vincent Health has long been one of the largest employers in Indiana. Our
health practices include:
 A 4 building medical complex on the north side of Indianapolis
 3 large state-of-the-art hospitals in Indianapolis, Kokomo and Anderson
 8 critical access hospitals
 7 specialty hospitals

Ascension Health

9

Accreditation and Licensure of St. Vincent Health Hospitals
All St. Vincent Health hospitals are accredited by The Joint Commission (TJC), an independent,
not-for-profit organization that certifies more than 20,500 health care organizations and
programs in the United States. Joint Commission accreditation and certification is recognized
nationwide as a symbol of quality that reflects an organization’s commitment to meeting
certain performance standards. TJC accreditation of St. Vincent Health hospitals and
information about TJC can be seen by visiting http://www.jointcommission.org/.
All St. Vincent Health hospitals are also licensed by the Indiana State Department of Health
(ISDH). For more information about the ISDH licensure of acute-care hospitals and to search
for licensed facilities in Indiana, visit
https://secure.in.gov/isdh/reports/QAMIS/hosdir/index.htm.

Ascension Health
St. Vincent Health and its comprising organizations are also affiliated with a national network
of nearly 1900 Catholic hospitals and practices called Ascension Health, the largest such
network in the United States. Our Catholic health ministry is dedicated to spiritually centered,
holistic care that sustains and improves the health of individuals and communities. Through
our national health ministries, we promise to provide Healthcare That Works, Healthcare That
is Safe, and Healthcare That Leaves No One Behind. In support of our healing Mission, and
driven by compassion and dedication to care for those most in need, Ascension Health has
become a leading voice for Catholic healthcare in the United States. To learn more about
Ascension Health and its affiliated health ministries, visit http://www.ascensionhealth.org/.
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College Ownership
The St. Vincent College of Health Professions is an institution of higher learning owned and
operated by St. Vincent Health. The College exists to educate and train qualified individuals in
allied health disciplines relevant to clinical services offered in St. Vincent Health ministries. The
College itself was established in 2015 as a means of growing health education program within
St. Vincent Health.
Mission Statement
Our Mission is to make a positive difference in the lives the people we serve, our St. Vincent
Health ministries and their respective communities by delivering high-quality education and
training in allied health professions. We exist to safeguard our patients and the communities
we serve by graduating individuals who exhibit caring, compassionate and highly competent
patient care. This is accomplished through a commitment of excellence from our faculty and
staff, Advisory Board, and our affiliated St. Vincent Health institutions. Our paradigms are open
to all aspects of education that do not violate the Mission or Core Values of St. Vincent Health
and our affiliated institutions.
Vision Statement
Our Vision is to become a national model for enterprise-wide, hospital-based allied health
education and training. We envision a system-wide College dedicated to meeting the human
resource needs of the affiliating St. Vincent Health ministries and their respective
communities.
Facilities / Locations
The College does not have a central facility but exists as an entity for institutional accreditation
purposes. Individual programs within the College exist at the St. Vincent Indianapolis Hospital
campus. Separate classrooms exist for the Radiography Program at St. Vincent Anderson
Regional Hospital in Anderson, IN and St. Vincent Kokomo Hospital in Kokomo, IN. Individual
programs utilize clinical services found within St. Vincent Health ministries or their contracted
entities for clinical education and training purposes. All College programs are residential in
nature and are not offered online. Additional information on program facilities can be found in
individual program sections herein.
College Accreditation
The St. Vincent College of Health Professions is institutionally accredited by:
Accrediting Bureau of Health Education Schools (ABHES)
7777 Leesburg Pike, Suite 314 N
Falls Church, VA 22043
(703) 917-9503
www.ABHES.org
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College Licensure
This institution is authorized by:
Indiana Board for Proprietary Education
101 West Ohio Street, Suite 300
Indianapolis, IN 46204-4206
Programs Offered
The St. Vincent College of Health Professions currently offers the following health programs:
 Radiography (Radiologic Technology) – Associate of Applied Science (pending final
ABHES approval - see Section VIII)
 Emergency Health Services – Associate of Applied Science (see Section IX)
 Emergency Paramedic – Licensure / Certificate (see Section IX)
 Emergency Medical Technician (EMT) – Certificate (see Section IX)
Program Accreditations and Licenses
Individual programs within the College are accredited by agencies recognized to accredit
programs within the respective disciplines. Below are College program accreditations.
Radiography Program
The Radiography Program is accredited by:
Joint Review Committee on Education in Radiologic Technology (JRCERT)
20 N. Wacker Drive
Suite 2850
Chicago, IL 60606-3182
(312) 704-5300
http://www.jrcert.org/
The Radiography Program is authorized by the following state agencies:
Indiana State Department of Health
Medical Radiology Services Program
4th Floor Selig
2 N. Meridian Street
Indianapolis, IN 46204
http://www.in.gov/isdh/23279.htm
Indiana Board for Proprietary Education
101 West Ohio Street, Suite 300
Indianapolis, IN 46204-4206
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Paramedic Program
The Paramedic Education Program is accredited by the Commission on Accreditation of Allied
Health Education Programs (www.caahep.org) upon the recommendation of the Committee
on Accreditation of Educational Programs for the Emergency Medical Services Professionals
(CoAEMSP) & Commission on Accreditation of Allied Health Education Programs.
1361 Park Street
Clearwater, FL 33756
727-210-2350
http://www.caahep.org/
Ofc: 214-703-8445
Fax: 214-703-8992

8301 Lakeview Parkway Suite 111-312
Rowlett, TX 75088
214-703-8445
http://www.coaemsp.org/

All EMS Courses are registered and approved by the Indiana Department of Homeland
Security.
Indiana Department of Homeland Security
EMS Certifications, E239, IGC-S
302 W. Washington St.
Indianapolis, IN 46204-2739
Phone: 1-800-666-7784 or (317) 232-6425
Fax: (317) 233-0497
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St. Vincent College of Health Professions provides equal opportunity to all qualified applicants.
The College is selective in its admissions practices and evaluates applicants based on merit
without discrimination on the basis of age, race, religion, creed, color, national origin, marital
status, gender, disability, veteran status, sexual orientation, or any other legally protected
status. The College reserves the right to deny acceptance to any individual based on
application procedure requirements, minimum academic requirements, or preferences
described herein. Selection into the College is based on selection into a program within the
College.
Applications, application fees, and typed essays are accepted between November 1 and
January 31. Final deadline for submission of official college transcripts is February 10 for
applicants who submit an application by January 31. All admission documents must be in the
possession of the Program Director in Indianapolis by the stipulated deadline. All submitted
documents become the permanent possession of the Radiography Program and will not be
returned.

Application Procedure
To be considered for admission into any College program, applicants must complete the
following:
1. Completed and signed application (available at www.stvincent.org/CHP).
2. Submission of the non-refundable $20 application fee. The fee must be in the form of a
personal check, money order, or cashier’s check. Cash will not be accepted.
3. Submission of a typed essay on a theme described on the College website.
4. Submission of official transcripts from all American college, technical, vocational or
other post-secondary institutions / schools listed on the application.
Each program within the College will establish its application procedure. Candidates should
refer to the individual program of interest for the procedure.
Minimum Admission Requirements
Each program within the College will establish minimum admission requirements. Candidates
should refer to the individual program of interest for minimum requirements.

Selection Procedure
Each program within the College will establish its own selection procedure and timelines.
Candidates should refer to the individual program of interest for the selection process.

Foreign Educated Applicants
Applicants educated in foreign countries are welcomed to apply to the program. However,
candidates must have completed all of the program’s general education requirements through
regionally-accredited American colleges and universities. No foreign academic work will be
16

considered toward the general education requirements. Foreign transcripts or the equivalent
domestic evaluation of foreign transcripts (ECE, for example) are not required.

Conditional Acceptance
Individuals granted conditional acceptance by a College program must meet additional
requirements before active enrollment in August is granted. Active enrollment of applicants
will be contingent on the following (details will be provided in the applicant’s acceptance
packet):
1. Complete of all admission requirements by August 1 of the year of enrollment.
2. Complete and returned Enrollment Agreement.
3. Submit the required tuition deposit.
4. Send updated academic transcripts to the Program Director if academic work is in
progress at the time of application.
5. Complete the mandatory physical exam.
6. Pass a drug screen.
7. Complete CPR certification.
8. Pass a criminal background screen and excluded provider verification.
9. Meet additional program-specific requirements if stipulated.

Disability
St. Vincent College of Health Professions does not discriminate on the basis of disability.
College programs do not request disability information from program candidates. Likewise
candidates are advised to not discuss or disclose a disability to College faculty, students or
other representatives. If accepted into a College program, candidates will undergo a physical
assessment by a St. Vincent Health hospital Associate Health Office during which candidates
can disclose their disability. The Associate Health Office will advise the College on
accommodations necessary for the disability. The College, in consultation with the respective
Associate Health Office, will determine if disability accommodations are reasonable. The
College reserves the right to not accept an individual with a disability requiring unreasonable
accommodations.

Disclosure of Criminal History
All College applicants will be asked on the application to disclose their criminal history,
excluding speeding and minor traffic violations. Applicants who disclose their criminal history
must provide details as directed on the application. Failure to disclose a positive criminal
history will result in denial of the application. The College reserves the right to deny
acceptance to any individual with a positive criminal history based on individual circumstances.
Individual programs with the College may have additional requirements regarding a positive
criminal history.
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Academic Overview
The College of Health Professions runs on a semester calendar. Each semester is 20 weeks in
length, except for Semester III, which is an 8-week semester. During each semester, students
will complete academic and clinical courses taught during that semester. Students must enroll
in all courses taught during the semester; part-time enrollment is not permissible. Students
are given course syllabi at the beginning of each semester for each course taught during that
semester. Course syllabi detail content taught in the course, course expectations, grading
criteria, and a course calendar.
Academic Calendar
The College of Health Profession academic calendar runs from the first Monday in August until
the week immediately preceding the first Monday in August. Below is the 2017-18 academic
calendar.*
Week of:
Semester I (2017)
August 7
September 4
November 23 & 24
December 22

Week #:

Event

S1-1
S1-5
S1-17
S1-20

Semester I Begins
Labor Day – No School
Thanksgiving Break – No School
End of Semester 1

December 25 - 29
January 1 – 5
Semester II (2018)
January 8
January 15
March 30
April 2 – 6
May 25

Winter Break – No School
Winter Break – No School

S2-1
S2-7
S2-12
S2-13
S2-20

May 28 – June 1
Semester III (2018)
June 4
July 4
July 27

Semester II Begins
MLK Day – No School
Good Friday – No School
Spring Break – No School
End of Semester II
Early Summer Break – No School

S3-1
S3-5
S3-8

July 30 – August 3

Semester III Begins
Independence Day – No School
End of Semester III
Late Summer Break – No School

*Second year calendar is presented in each program Handbook given to enrolled students*
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Academic Credit
Academic credit is awarded following completion of each course. The number of credits
awarded varies according to the number of scheduled hours for lecture, lab and clinicals.
Academic credit is used in the calculation of Grade Point Average (GPA – see below). For this
purpose, “clinical” refers to any activity in which the student applies their training in the
delivery of care to actual patients and the related activities of a practicing professional in the
respective field. “Clinicals” may be referred to as “externships” or “internships” by individual
programs.
Academic credit is awarded according to the following:


Lecture Credit: 15 hours per semester = 1 credit



Lab Credit: 30 hours per semester = 1 credit



Clinical Credit: 45 semester hours = 1 credit
Transfer of Credit

1. General Education Credit: The St. Vincent College of Health Professions does not teach
general education coursework therefore all general education credit must be
transferred in from outside institutions. Only general education courses relevant to
individual College program requirements are transferred. The College will only transfer
in general education academic credit from regionally-accredited institutions. The list of
approved
regional
accrediting
agencies
is
found
at
http://www.chea.org/Directories/regional.asp. The SV College will only transfer
academic credit, not actual course grades.
2. Core Course Credit: Core courses are the field-specific courses required by each
program. The St. Vincent College of Health Professions does not transfer core
education credit except for individuals currently enrolled in and seeking transfer from
an outside program. The program must be programmatically accredited or the
sponsoring institution by be institutionally accredited by an agency sufficient to allow
program graduates eligibility to sit for the respective certifying examination. In such
cases, the SV College program faculty will review and determine what, if any, core
course credit will transfer. The SV College will only transfer academic credit, not actual
course grades. The St. Vincent College of Health Professions is under no obligation to
accept program transfer students.
3. Institutional Credit Requirement: Students must complete 25% or more of the program
curriculum through the SV College of Health Professions. For example, a transfer
student must complete at least 20.0 credit hours through the St. Vincent College of
Health Professions to graduate from a program that requires 80.0 semester credit
hours.
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Prior Learning Credit
Prior Learning Credit refers to credit awarded for relevant academic or work experiences.
Credit can be in the form of full course credit or specific course requirements based on prior
experiences. Candidates should refer to each individual program for their policy on Prior
Learning Credit.
Academic Progress Standards
The St. Vincent College of Health Professions is committed to offering enrolled students high
quality health education that leads to gainful employment and/or advanced training in the
respective health field. Likewise the College has high expectations of enrolled students
consistent with competent, entry-level practice. To that end, the College has established
academic standards of performance to assure student progress. These standards will be
communicated to all students and applied consistently and fairly to all students within
respective programs.
Satisfactory Academic Progress
Students are required to maintain satisfactory academic progress to remain enrolled in the St.
Vincent College of Health Professions. Academic progress standards include:
 The student must pass individual assessments as determined by the individual College
program.
 The student must pass all program courses in accordance to the criteria published in
the respective course syllabi.
 The student must successfully complete all courses in a given semester with a
minimum grade of “C” or “Pass” before the student can enroll in the following
semester unless the student has been given a written notification of an incomplete
course with a defined course completion date. In this case the student will be
permitted to enroll in the following semester but the incomplete course(s) must be
complete by the specified completion date for the student to remain enrolled in the
College.
 The student must take all courses for the semester in the proper course sequence as
outlined in each program’s curriculum.
 The student must complete all program requirements for graduation within 150% of
the normal program length as measured from the initial date of active enrollment.
Individual College programs have discretion for establishing pass/fail thresholds for student
assessments and required actions, if any, for failed assessments. College programs will publish
specific criteria in each course syllabus in accordance with accreditation standards and will
provide enrolled students with a course syllabus at the start of each course.
College programs may choose to have a probation policy. If so, the policy must clearly state
conditions on which a student is placed on probation, requirements the student must meet to
have probation lifted, the probationary time frame, and results for failing to meet
requirements to have probation lifted.
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Course Grades
At the conclusion of each course, students will be assigned a course grade as determined by
the individual course syllabus. The academic transcript for each student depicts the student’s
progress through the program curriculum and the final course grades and grade point average
(GPA). For all programs, students must earn a grade of "C" or higher in each core program
course to remain enrolled in the program and graduate.
Course grades are as follows:
A: Excellent Performance = 4 points
B: Good Performance = 3 points
C: Satisfactory Performance = 2 points
F: Unsatisfactory Performance = 0 points
Pass (Pass/Fail courses only)
Fail (Pass/Fail courses only)
T = transferred course
I = Incomplete
W = Withdrawal
Incomplete: The College issues incomplete course grades only for certain courses as
defined in the respective course syllabus. At the completion of said course, any student
who has not met all course objectives and requirements identified in the syllabus will
be issue an incomplete “I” grade. The student will be allowed to enroll in the upcoming
semester under a written plan to complete all course requirements by a specified date
as determined by the individual program. Completing the course requirements by the
specified date will result in the final course grade being determined based on the
requirements set forth in the course syllabus. Failure to complete the course
requirements by the specified date will result in the student receiving a failing grade for
the course, thus resulting in dismissal from the program.
Transferred: Transferred (T) course grades are assigned to courses transferred into the
College from other accredited institutions (see Academic Credit policy). The final course
grade must be a letter grade of “C” or higher to be accepted as a transferred course.
Transferred course grades do not factor into grade point average calculation (see
below).
Withdrawal: Any student who voluntarily withdraws from the College in writing will be
assigned a withdrawal (W) course grade for all courses not completed during the
semester of withdrawal. A “W” course grade is not factored into the student’s grade
point average calculation (see below). The withdrawal notice must be in writing, dated,
and signed by the student. Withdrawing during or after final exams week will result in
earned grades for the courses.
Pass/Fail: Some courses within specific programs of the College are assigned Pass or
Fail rather than a letter grade. All required course competencies must be met in order
to be assigned a passing grade designation. Failure to complete the course
requirements may result in an incomplete being issued with a specified date of
completion. Failure to complete the course requirements by the date specified will
result in the student receiving a failing grade for the course, thus resulting in dismissal
22

from the program. Pass/Fail courses are not calculated in the student’s grade point
average.
Grade Point Average (GPA)
Grade point average is the numerical average of all course grades completed during the
semester (term GPA) or entire program tenure (Cumulative GPA) and is calculated as
follows:
Sum of all course points earned
Sum of all course credit hours
Academic Dismissal
Program dismissal will occur as a result of the following circumstances.
1. Failing to achieve a passing grade of “C” or higher or “Pass” in any core program course
as outlined in the respective course syllabus.
2. Failing to meet requirements to have probation lifted as defined in the program’s
respective Probation Policy.
3. Failing to meet all graduation requirements pursuant to the Graduation Requirements
Policy.
4. Failing to complete all program requirements within 150% of the normal program
length as measured from the initial date of active enrollment.
Students dismissed for academic failure will receive a letter grade of “F” for all courses not
completed and passed by the date of dismissal.
Grievance
A student dismissed for failing to meet academic progress standards has the right to appeal
the academic dismissal in accordance to the Grievance and Appeal policy. Should the academic
dismissal be overturned by the Grievance Panel, the student’s status will become inactively
enrolled will be permitted to return to active enrollment at the beginning of the next semester
the same courses are offered. In such instance, the student must enroll in and take all core
program courses during the semester of reinstatement even if some courses were or would
have been previously passed. The student will not be charged tuition and fees for the semester
of re-enrollment but must pay tuition and fees for all subsequent semesters as described in
the Tuition and Fees policy. The re-enrolled student is reminded that the program must be
completed within 150% of the program length as measured from the initial date of active
enrollment.
Reinstatement
A student dismissed for failing to meet academic progress standards may request
reinstatement. The request must be made in writing to the respective program director and
must include a rationale why the student is to be reinstated. The student is encouraged to
make a compelling argument for reinstatement addressing the specific deficiencies leading to
the academic dismissal. The reinstatement request must occur within 30 days following the
date of academic dismissal.
If approved, reinstatement will occur at the beginning of the same semester the next year or
for Emergency Medical Technician (EMT) students, the next semester. The student must enroll
23

in and take all core program courses during the semester of reinstatement even if some
courses were previously passed. Reinstated students are required to pay semester tuition and
fees as described in the Tuition and Fees policy. If approved, the student’s status will be
changed from “Dismissed” to “Inactively Enrolled.”
The reinstated student is reminded that the program must be completed within 150% of the
program length as measured from the initial date of active enrollment and is thus limited to
only one (1) reinstatement.
Repeated Courses
Once a reinstated student returns to active enrollment, repeated course grades will calculated
into the student’s cumulative grade point average. Previously earned course grades will
remain on the student’s academic transcript but will not be calculated into the student’s
cumulative grade point average.
Reapplication
Students dismissed for academic failure may re-apply for admission into the program under
the College admission requirements and procedures applicable to the year in which the
student applies. Each student will be evaluated for enrollment based on his/her individual
merits against the merits of other applicants. Special consideration will not be given to such
applicants. Program faculty reserve the right to deny admission to said candidates regardless
of merit if the faculty feel that circumstances leading to academic dismissal have not been
sufficiently addressed.
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Tuition and Fees
Total fees for each program are broken down according to the table below.
Radiography

Emergency
Health Services

Emergency
Paramedic

EMT

$6000

$6000

$4600

$650

$7400

$7400

$6000

$750

$8100

$8100

$6700

$850

NA

$15/credit hour

$15/credit hour

NA

$205*

$0

$0

$0

Other Fees

$0

$0

$0

$90

Total

$6100 / $7500 /
$8200

$6000 / $7400 /
$8100

$4600 / $6000
/ $6700

$740 / $840 /
$940

Tuition
(in state)
Tuition
(out of state)
Tuition
(international)
Prior Learning
Credit
Books and
Materials

* Approximate cost; actual cost will be included on the enrollment agreement if accepted.

Additional fees not paid to the College or programs are listed below.
Radiography

Emergency
Health Services

Emergency
Paramedic

EMT

CPR

Up to $100**

Up to $100**

Up to $100**

Up to $100**

Uniforms

$100 - $150**

$100 - $200**

$100 - $200**

$80 - $100**

Books and
Materials
Certifying Exam
(Written)
Certifying Exam
(Practical)

$400**

$900**

$700**

$185**

$200***

$150***

$150***

$80***

$0***

Up to $350***

Up to $350***

Up to $150**

State License

$60***

$0

$0

$0

** Estimated cost; subject to vendor charges.
*** Current cost; subject to agency fee changes.
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Payment Due Dates
Tuition and fees are paid per semester by the last business day of the first week of the
semester unless a financial hardship payment plan has been requested by the student and
approved by the program director. Tuition must be paid by certified check, cashier’s check or
credit card. Personal checks or cash will not be accepted.
Accepted students will be required to pay a deposit of $700 by the date established in the
Enrollment Agreement to reserve their place in the program. This deposit will be deducted
from the remaining tuition balance for the first semester. The $700 deposit is fully refundable
if the student chooses to decline their acceptance and a written request is made to the
respective program director within three (3) business days from the date the Enrollment
Agreement is signed by the student.
Refunds
Tuition (excluding textbook, materials and other fees) refunds are made for voluntary student
withdrawal from the program. Upon the student’s written request, a refund will be made on
the basis of a percentage of the tuition payment. The semester refund schedule is as follows:
1. 100% of the semester tuition (minus $100 of the enrollment deposit for the first semester) is
refunded if the withdrawal is before the first day of class of the semester.
2. 50% of the semester tuition is refunded if the withdrawal is by the last business day of the
second week of the semester.
3. No refund is made if the withdrawal is after the second week of the semester.

To be eligible for a refund, the student must meet the following conditions and follow the
procedure below.
1. The withdrawal notice must be in writing to the student’s respective Program Director. The
withdrawal notice must be dated and signed by the student.
2. The refund is determined based on the date of withdrawal, not the date of last attendance. The
withdrawal date cannot precede the date of last attendance.
a. The withdrawal date is the date indicated on the student’s withdrawal notice.
b. The last day of attendance will be the last day the student had any on-site,
academically-related activity. This includes attending class, attending clinicals /
externships, completing written or practical examinations or participating in any
program-sanctioned activity.
3. Only tuition is refunded. The College will retain other fees paid.

Financial Aid
The College does not participate in Title IV federal student aid (FASFA) programs. College
programs are approved by the Indiana State Department of Veterans Affairs under Title 38, US
Code 3676 for G.I. Bill funding. Eligible enrolled students may obtain financial assistance to
cover College fees through this provision. Interested candidates should contact the Program
Director for more information. While the College will work with any third-party payer, it is the
student’s responsibility to secure adequate funding sources.
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Student Services
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Students enrolled in St. Vincent College of Health Professions are eligible to receive the
following services.
Counseling Services
College faculty offers academic counseling to all enrolled students. Students will be counseled
regularly regarding their academic and clinical progress. While College faculty members are
available for individual academic assistance, the College does not offer formal tutoring
services.
Enrolled students are also entitled to pastoral counseling for matters of personal or religious
nature free of charge. Interested students should see the Pastoral Department for more
information.
Health Services
College students are eligible to receive the health services as describe below.
1. Pre-enrollment Health Assessment through Associate Health departments. Preenrollment services include a physical exam, immunization screening to assure
compliance with hospital and regulatory requirements, and drug screening.
2. Training-related injury: Initial assessment and care is provided through either the
respective hospital associate health. Follow-up care is provided by the student’s
healthcare provider. Approved out-of-pocket expenses are covered by an insurance
policy.
3. Training-related exposure to communicable disease: Initial assessment and care is
provided through either the respective hospital associate health. Follow-up care is
provided by the student’s healthcare provider.
4. Annual surveillance to include but not limited to annual TB testing, flu vaccination
campaigns, and other annual health services offered to hospital associates through
associate health departments.
In addition to the afore-mentioned health services, enrolled students are eligible to receive
care for training-related injuries or exposure to communicable diseases for services not
provided by the hospital’s respective Office of Associate Health. This coverage is provided only
for medical care when and only when directed by the respective Office of Associate Health.
Any medical care sought independently by the student will not be reimbursed and will be
solely and completely the financial obligation of the student. No other benefits are provided
under this arrangement (i.e. wage replacement). The policy provisions do not cover student
commutes to/from assigned clinical sites.
Students are strongly recommended to carry their own personal health insurance. Any
expense that occurs from assessment or treatment not specifically covered under associate
health services or Worker’s Compensation benefits as a result of a training-related exposure to
communicable disease or injury will be at the student’s own expense. The College will not be
liable for any general illness that occurs to a student as a result of clinical training.
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Malpractice and General Liability Coverage
College students are covered under the general liability and medical malpractice coverage of
Ascension Health only while acting in the authorized capacity and scope of students assigned to
clinical sites within St. Vincent Health and only while acting in accordance to all established
program and clinical site policies and procedures.

Career / Employment Placement
While the College does not guarantee employment upon graduation, the College faculty assists
students in finding employment opportunities relative to their training field. In addition to writing
recommendation letters, College faculty also post position openings, and offer resume’ and
interview writing tips.

Academic Services
Enrolled students are eligible to use the St. Vincent Indianapolis Hospital medical library within
normal operating hours. The medical library has numerous written resources including periodicals
as well as internet access for research purposes. Students are to use hospital resources, including
internet access, for legitimate and relevant purposes. Inappropriate use of such resources will
result in disciplinary action up to and including program termination.

Benefits
College students are not full or part time employees and thus not eligible for the same level of
benefits entitled to those associates.

Disability Services
The American Disabilities Act (ADA) defines “disability" as a person who has a physical or mental
impairment that substantially limits one or more major life activity or who have a record of such
impairment, even if they do not currently have a disability (http://adata.org/).
College programs do not request disability information from program candidates. Likewise
candidates are advised to not discuss or disclose a disability to College faculty, students or other
representatives. The College does not discriminate on the basis of disability in any of its programs,
services or activities. The College will not deny any otherwise qualified student with a disability the
opportunity to participate in, or benefit from, any aid, benefit or service that the College provides.
The College strives to ensure that all disabled students have full access to the benefits of the
College and will engage in a good-faith interactive process with all disabled students to attempt to
identify reasonable accommodations. Reasonable accommodations do not include measures
which fundamentally alter the academic programs, which place an undue financial burden on the
College, or which may endanger the student or others at the College. Additional information
regarding requesting accommodations will be provided to enrolled students.
All St. Vincent Health facilities comply with the ADA regarding facility accessibility.

Language
All College programs are offered only in English. Language assistance is not available.
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Safety
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Campus Safety Overview
St. Vincent Health and the College of Health Professions are committed to ensuring the safety
and well-being of patients, visitors, associates, physicians, and students while on hospital
premises. Security Services of St. Vincent Health hospitals oversees personnel safety. In order
to provide this protection, systematic procedures have been developed for the detection,
reporting and controlling of all security-related problems which might occur during any hours
of hospital operation. Below is a summary of security measures performed.


Security officers conduct security rounds on a scheduled basis in order to check all
areas of the Hospital and campus grounds for any suspicious activities or individuals.



Hospitals are locked down overnight. During lock-down hours visitors/patients are
directed to specific doors to gain entry into buildings.



Security escorts associates, patients, visitors and students to/from their vehicles during
evening hours upon request.



Closed-circuit camera surveillance is used to monitor areas of hospital premises.



Panic buttons are located in certain areas in on hospital premises to rapidly contact
security officers.
Weapons / Firearms Policy

The State of Indiana provides that the holder of an Indiana Handgun Permit may carry a
handgun on his/her person or in a vehicle; however, all persons are strictly prohibited from
bringing any firearm, knife or any other type of device that may be considered a weapon onto
Hospital property without the written consent of the Manager of Security Services. Pursuant to
hospital policy, a weapon is defined as any article which may readily be used to inflict injury on
humans.
Environmental Risks
Students or prospective students in allied health must be aware of the risks associated with
working and training in a healthcare environment. The following environmental risks apply to
all College programs.
1.

Exposure to infectious diseases:
 Students may be exposed to patients with known and unknown infectious diseases.
 Students may handle and dispose of body secretions, blood, stool, etc.

2.

Exposure to workplace violence:
 Students may be exposed to combative or aggressive patients, family or the general
public.

The following environmental risks apply to working and training in the radiography program.
1. Exposure to potentially harmful radiation:
 Students will have frequent contact with radiation producing devices.
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2. Exposure to powerful magnetic fields:
 Students will train in the MRI clinical area.
The following environmental risks apply to working and training in the EMS programs.
1. Exposure to temperature and weather extremes:
 Students may be exposed to inclement weather during ambulance rotations.
2.

Disruption in sleeping and eating routines:
 Students may experience periods of prolonged activity during ambulance rotations.

Tobacco Free Workplace
All St. Vincent Health facilities including the College of Health Professions are tobacco-free.
The use of tobacco products on any St. Vincent Health or clinical affiliate premises is strictly
prohibited.
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Radiography Program

34

Program Overview
St. Vincent Health Radiography Program is a twenty-two month, full-time education program
covering the art and science of radiography (or radiologic technology). Radiography is one of
several fields of medicine involving diagnostic imaging examinations that are interpreted by a
radiologist or other physician. These fields collectively are referred to as medical imaging.
Radiographers (or Radiologic Technologists) are educated in anatomy, patient positioning,
examination techniques, equipment protocols, radiation safety, radiation protection and basic
patient care. Radiographers work in a variety of areas of Medical Imaging including general
radiography, fluoroscopy, surgical radiography, trauma radiography, and pediatric
radiography. With additional training and education, radiographers also perform computed
tomography (CT), magnetic resonance imaging (MRI), ultrasound, nuclear medicine, positron
emission tomography (PET), mammography, radiation oncology, and angiography /
interventional radiology. Radiographers with advanced degrees may also work in hospital
management, education, or sales / marketing. Radiographers work in a variety of settings,
including hospitals, clinics, physician offices, and mobile units. To learn more about
radiography
and
related
fields
in
medical
imaging,
visit
http://www.asrt.org/main/careers/careers-in-radiologic-technology.
Individuals interested in the program must submit an application to be considered for
acceptance into the program. If selected, classes begin in August, with graduation occurring 22
months later in May. Since the program has limited student capacity, selection into the
program is competitive. Not every applicant who applies to the program will be selected. To
learn more about the selection process, see “Admissions” in this section.
The Radiography Program offers a residential curriculum that consists of both intensive
classroom education and hands-on clinical training. Enrolled students are engaged in clinical or
classroom activities on-site five days per week. All classroom education and clinical training is
conducted within the St. Vincent Health system.
The Radiography Program is fully accredited by the Joint Review Committee on Education in
Radiological Sciences. The program's accreditation can be verified by visiting
http://www.jrcert.org/find-a-program/. For contact accreditation information, see Section II:
General Information.
Program graduates are eligible to sit for the national certifying exam administered by the
American Registry of Radiologic Technologists (www.ARRT.org). Upon successfully passing the
ARRT examination, the program graduate can be issued a license to work as a radiographer in
Indiana. The Indiana State Department of Health issues the Radiologic Technologist license
(https://secure.in.gov/isdh/23279.htm), which is required to work as a radiographer in
Indiana.
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Job Overview
Radiographers, or Radiologic Technologists, work under the direction of a radiologist or other
qualified physician to perform medical imaging procedures on patients for diagnosis.
Radiographers work in a variety of settings including but not limited to hospitals, walk-in clinics
and physician offices. In hospital settings, radiographers perform medical imaging procedures
in the medical imaging department, emergency department (ER), surgery, and bedside in
patient rooms and critical care units.
During the performance of radiographic procedures, radiographers must communicate with
and provide care to patients of all ages and in all physical conditions. Radiographers
manipulate radiographic and patient care equipment to accurately demonstrate anatomical
structures on medical images and to provide quality care. Radiographers work frequently with
computer systems to enter patient information and produce digital radiographic images.
Radiographers also prepare and administer contrast media and other medications within the
scope of practice and applicable state and federal regulations. Radiographers exercise safety
practices to minimize radiation exposure to patients, self and others.
Radiographers must be able to take direction from physicians and management and yet
operate independently within the scope of practice and state and federal regulations.
Radiographers use critical thinking in adapting radiographic examinations to unique
circumstances and in assessing medical images for appropriate image quality and corrective
actions, if needed. Radiographers must be emotionally stable to perform radiographic
examinations on patients under difficult circumstances.
Essential Skills and Abilities
To competently practice radiography, radiographers must possess the following skills and
abilities:
1. Physical/Motor Skills
 Stand and walk for extended periods of the time
 Perform physically strenuous tasks including raising patients in bed,
maneuvering patients to and from tables/stretchers and carrying or
maneuvering equipment
 Rise from a seated position without assistance
 Twist and bend at the waist
 Extend the hands and arms in any direction
 Hold, grasp and turn objects with the hands
 Reach up to six feet off the floor
2. Sensory Abilities
 Correctable near vision to 20 / 40 in at least one eye
 Correctable far vision to 20 / 40 in at least one eye
 Depth perception
 Distinguish colors
 Hear audible speech (e.g. person-to-person communication) at 10 feet
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Hear speech when lips are not visible (e.g. wearing a surgical mask)
Hear auditory alarms (e.g. patient monitors, fire alarms)
Hear speech over a telephone
Detect odors such as smoke, alcohol, noxious gasses

3. Communication Abilities
 Read documents in English
 Write legibly in English
 Speak fluently in English
 Understand speech in English
 Adapt verbal communication to patient/visitor limitations (e.g. hearing loss,
pediatrics, diminished mental capacity)
4. Emotional and Behavior Skills
 Willingness to take directions
 Be self-directed and assertive
 Provide emotional support to others in distress
 Adapt to a changing environment
 Monitor own emotional state
 Manage frustration appropriately
 Accept responsibility for own errors or shortcomings
 Express emotions in a socially-acceptable manner
 Respect interpersonal boundaries
 Manage interpersonal and organizational conflicts in a respectful and
professional manner
5. Intellectual Abilities
 Recall information with reasonable accuracy
 Recognize cause and effect relationships
 Anticipate/plan ahead for activities or situations
 Perform tasks in a logical and efficient sequence
 Prioritize competing tasks
 Problem solve when the solution is not self-evident
 Use visual/spatial processing in evaluating radiographic images
 Demonstrate attention to detail
 Evaluate own performance to determine corrective actions when appropriate
St. Vincent College of Health Professions does not discriminate on the basis of disability as
determined by the American with Disabilities Act (ADA). College Physical/motor skills, sensory
abilities, and communication skills are not assessed during the selection phase of the
admissions process. For applicants selected for admission into the College, these essential
skills and abilities will be evaluated as part of an overall health assessment by a St. Vincent
Health hospital Office of Associate Health Promotion (OAHP) during which candidates may
disclose their disability. OAHP will advise the College on accommodations necessary for the
disability. The College, in consultation with the respective OAHP, will determine if disability
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accommodations are reasonable. The College reserves the right to not accept an individual
with a disability requiring accommodations that are not deemed reasonable.
Emotional/behavioral skills and intellectual abilities are assessed during the selection phase of
the admissions process as they relate to a candidate’s academic record, ability to compose an
essay, and ability to communicate effectively in English during a personal interview.
Facilities
All radiography education occurs within the St. Vincent Health network. The radiography
Program has dedicated classrooms at St. Vincent Indianapolis Hospital, St. Vincent Anderson
Hospital and St. Vincent Kokomo Hospital. All students will have classes at their clinical
education site with their respective clinical coordinator. Additionally, St. Vincent Anderson
Hospital and St. Vincent Kokomo Hospital students will have approximately half of their classes
taught at St. Vincent Indianapolis Hospital. The St. Vincent Indianapolis Hospital classroom has
a radiographic table, tube and ancillary equipment for practicing but is not energized for
radiographic exposures.
Clinical education occurs at hospitals throughout St. Vincent Health. All St. Vincent Health
hospitals have a variety of medical imaging equipment that students will use under supervision
for performing radiographic procedures on actual patients, practicing radiographic positioning
concepts (without exposure) and performing “laboratory” assignments to better understand
theoretical concepts and imaging principles. The program does not have an energized lab.
More information is found in this section under “Clinical Externships.” More information about
St. Vincent Health hospitals and medical imaging services provided can be found at
www.stvincent.org.
Program History
St. Vincent Kokomo Hospital in Kokomo, IN began a two-year training program in radiography
in 1966. While the St. Vincent Kokomo Hospital School of Radiologic Technology quickly
became an important fixture at St. Vincent Kokomo Hospital and the Kokomo community, it
was not well-known outside of Kokomo and thus primarily served the Kokomo and
surrounding communities. The program continued in this fashion until 2002, when the School
of Radiologic Technology was on the verge of being shut down due to leadership turnover.
During this same time, hospitals around the country were dealing with tremendous demand
for qualified radiographers. The decision was made to conduct a national search for a tenured
program director and expand the St. Vincent Kokomo Hospital School of Radiologic Technology
to the other health ministries in St. Vincent Health.
That expansion began in 2003 when Mark Adkins was recruited from Kentucky to take over the
program. Initially only St. Vincent Kokomo Hospital and St. Vincent Indianapolis Hospitals were
involved in the newly named St. Vincent Health / St. Vincent Kokomo Hospital Radiography
Program. By 2005 however, the program had expanded to smaller, rural hospitals in St.
Vincent Health. In 2006, St. Vincent Anderson Regional Hospital (then Saint John’s Health
System) in Anderson terminated their affiliation with the Hancock Regional Hospital
Radiography Program and became the third primary clinical site for the program. Since the
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2006 expansion, the Radiography Program has 80 students, many of whom have gone on to
specialize in sonography, vascular imaging, mammography, and many other areas of medical
imaging. The St. Vincent Health Radiography Program is now known throughout the region as
a top-class program that produces highly competent, versatile and safe radiographers.
Mission Statement
Our Mission is to make a positive difference in the lives and health delivery status of our
students, the people we serve, and the community. This is accomplished through a
commitment of excellence by our faculty and staff, Advisory Board, and the sponsoring
institutions in the delivery of quality training and education opportunities in radiological
sciences. We will display compassion and dignity to all. Our paradigms will be open to all
aspects of education that do not violate the Mission or Core Values of our sponsoring and
affiliated institutions.
Admissions
St. Vincent Health Radiography Program provides equal opportunity to all applicants. The
Program is selective in its admissions practices and evaluates applicants based on merit
without discrimination on the basis of age, race, religion, creed, color, national origin, marital
status, gender, disability, veteran status, sexual orientation, or any other legally protected
status. The program selects one class annually based on requirements and preference
categories listed herein.
Application Procedure
In addition to the College admission requirements described in Section III, Radiography
Program applicants must also attend a mandatory pre-admission conference during the year of
application.
Dates,
locations
and
times
can
be
found
at
www.stvincent.org/education/radiography. All application documents must be sent directly to
the Program Director as indicated on the application.
Admission Requirements
To be accepted in the program, the applicant must meet the following academic requirements:
1. Due to federal radiation safety standards, the applicant must be 18 years of age by
August 1 of the year applying for enrollment.
2. Minimum 2.50 college GPA (4.00 scale) on all academic work from all instructions.
3. Completion of at least 6 credit hours by August 1* of the enrollment year in the
following general education areas:
a. Mathematics / Logical reasoning – minimum 3 credit hours
b. Communication – minimum 3 credit hrs
4. Completion of at least 9 credit hours by August 1* of the enrollment year any of
the following general education areas:
a. Information Systems
b. Social / Behavioral Sciences
c. Natural / Physical Sciences
5. The above coursework must be from regionally-accredited institutions.
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6. All of the above courses must be completed with a letter grade of “C” or better.
7. A minimum of 12 credit hours of 100-level courses must be complete at the time of
application.
*#3 and #4 requirements not met by August 1 will have to be approved by the program director
prior to enrollment with the understanding that all requirements will have to be met prior to
program graduation.

Preferences
All candidates who meet minimal requirements are encouraged to apply to the program.
Because the selection processes is competitive, not all applicants who meet minimal admission
requirements will be selected into the program. All qualified candidates will be evaluated for
consideration based on merit utilizing the program’s established screening process. Preference
will be given to candidates who, at the time of application, have earned an academic degree in
any discipline from a regionally-accredited institution.
Clinical Observation
Although not required for consideration of admission, the program faculty strongly
recommends that candidates complete an onsite observation in general radiography of a
medical imaging department. Applicants are advised to allow sufficient observation time in
general radiography to familiarize themselves with the role of radiographers in a health care
setting. Observations may or may not be completed at a hospital affiliated with the
Radiography Program.
Bankruptcy Appeal
Applicants may request in writing to the program director that college grades prior to a
specified date not be factored into the calculation of an overall college GPA and therefore not
be considered as part of the selection criteria provided the following criteria are met:


The applicant must make the request in writing and include the college(s) attended
and dates of attendance to be bankrupted.



The applicant must include a rationale why the original GPA should be bankrupted
and what the applicant did to improve his/her academic performance since the
bankruptcy date.



The request must be signed and dated.



The applicant must have completed and maintained at least a 2.50 / 4.00
cumulative GPA on at least 12 credit hours of 100 level courses following the date
of requested bankruptcy.

If approved, all academic grades prior to the bankruptcy date will not be considered toward
the calculated GPA. However, all courses passed with a letter grade of “C” or higher regardless
of bankruptcy will still be counted toward meeting the program’s general education
requirements.
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The program faculty will review each bankruptcy request and render a decision based on the
merits of each request individually. Transcripts of all academic work must still be submitted as
indicated earlier.
Foreign Educated Applicants
Applicants educated in foreign countries are welcomed to apply to the program. However,
candidates must have completed all of the program’s general education requirements through
regionally-accredited American colleges and universities. No foreign academic work will be
considered toward the general education requirements. Foreign transcripts or the equivalent
domestic evaluation of foreign transcripts (ECE, for example) are not required.
Primary Clinical Site Selection
When an applicant applies to the Radiography Program, the applicant must select one of three
primary clinical education sites (St. Vincent Indianapolis, St. Vincent Kokomo, and St. Vincent
Anderson) for placement during their two-year tenure in the program. During the selection of
candidates, the Radiography Program faculty endeavors to take into consideration the wishes
of applicants to attend a clinical site nearest their place of residence. The program faculty,
however, does not guarantee placement at the clinical education site chosen by the candidate.
Selection Procedure
Applications are initially reviewed for completeness of required documents. Only members of
the program faculty will review application files for minimal requirements and scoring. Only
applications meeting minimal requirements will be considered for admission. Applications are
scored using an established and approved score sheet. The program reserves the right to
reject candidates who have been interviewed and rejected twice (not including alternate
status).
Of the applicants who attend the Pre-Admission Conference, a pre-determined number of
applicants will be invited to attend a personal interview. Interviews will be conducted in whole
or by a subset of members of the core program faculty, a representative from each primary
clinical education site and a student representative. Interview candidates will be notified via
letter of their respective interview appointment. Interviews will be conducted using an
established format including defined questions and interview score sheet.
Following each candidate’s interview, a comprehensive score will be determined by the
interview team. This comprehensive score is based in part on the interview itself but will also
include characteristics and factors that are predictive of success in the program. Applicants
will be rank ordered according to their comprehensive score. Final selection of applicants into
the program will be based on the comprehensive score and represents the interview team’s
assessment of the overall likelihood of applicant success in the program. Applicants with tied
comprehensive scores are further rank ordered according to the sum of their academic,
experience and typed essay scores.
Disclosure of Criminal History
Consistent with ARRT practices, applicants will be asked on the application to disclose their
criminal history, excluding speeding and minor traffic violations. Applicants who disclose their
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criminal history must provide details as directed on the application. Failure to disclose a
positive criminal history will result in denial of the application. A positive criminal history will
require the candidate to submit to the ARRT a pre-eligibility application at their own expense.
The applicant will be required to forward the decision of the ARRT to the Program Director
upon receipt. The decision of the ARRT will be considered when selecting candidates into the
program. In such cases when the ARRT decision is pending when final selections are made, full
acceptance will be contingent upon receiving the ARRT decision by an established deadline.
Denial of pre-eligibility by the ARRT will result in immediate revocation of acceptance. While
approval of pre-eligibility by the ARRT is required to gain full acceptance into the program,
the program reserves the right to deny full acceptance to any individual with a positive
criminal history based on individual circumstances.
Satisfactory Academic Progress
Students are required to maintain satisfactory academic progress to remain enrolled in the
Radiography Program. This includes meeting the published grading criteria, attendance
standards, or professional standards. On occasion, it becomes necessary to delay completion
of the program due to completion of program requirements, medical leave, or other
situations. A delay in academic progression, however, cannot exceed 150% of the normal
program length.
The Radiography Program adheres to the Academic Progress Standards herein Section IV and
follows the following grading criteria for course grades unless otherwise noted in the course
syllabus.
A = 93.0 - 100%
B = 85.0 - 92.9%
C = 75.0 - 84.9%
F = < 75.0%
Additionally, the Radiography Program follows a mastery-based approach to academic
performance expectations. The program requires a minimum score to be achieved (80.0% for
most written lecture tests, 85.0% for clinical competency evaluation) before the student can
be considered to have “mastered” the material. Failure to achieve this minimum score will
result in the student being required to repeat the exam/assessment for a capped maximum
score. Failure to achieve the minimum passing score after the third attempt will result in
remediation of the material and either probation or dismissal from the program depending on
the situation. Further information regarding program academic progress expectations are
included the Student Handbook made available to the student on the first day of class or may
be obtained by contacting the Radiography Program Director.
Prior Learning Credit
The Radiography Program does not offer Prior Learning Credit.

42

Radiography Program - Associate of Applied Science Degree (pending final ABHES approval)
Course
Code
Code
NA
NA

Course Code
RAD 111
RAD 112
RAD 113
RAD 114
RAD 115
RAD 119

Course Code
RAD 121
RAD 122
RAD 123
RAD 129

Course Code
RAD 131
RAD 139

Course Code
RAD 211
RAD 212
RAD 213
RAD 214
RAD 219

Course Code
RAD 221
RAD 222
RAD 223
RAD 224
RAD 229

Course Area
Mathematics/Logical
Reasoning
Communication

General Education (Transferred in)
Lecture
Course
Credits
Course Area
Hours
Code
Information Systems
45
3
and/or
NA
Social / Behavior Sciences
and/or
45
3
Biological / Physical Sciences

Fall Semester I
Lecture Hours
21
7
30
25
12
0
95
Spring Semester II
Course Title
Lecture Hours
Medical Terminology II
8
Radiographic Anatomy and Physiology II
54
Radiographic Positioning II
36
Clinical Education II
0
Total
98
Summer Semester III
Course Title
Lecture Hours
Radiographic Pathology
12
Clinical Education III
0
Total
12
Fall Semester IV
Course Title
Lecture Hours
Radiographic Principles I
53
Fundamentals of Radiation Production
22
Medical Ethics and Law
8
Fundamentals of Computed Tomography
6
Clinical Education IV
0
Total
89
Spring Semester V
Course Title
Lecture Hours
Radiographic Principles II
38
Radiation Protection & Radiobiology
34
Radiographic Image Analysis
17
Registry Review
4
Clinical Education V
0
Total
93
General Education Credits Required
Program Credits Required
Total Credits Required
Course Title
Introduction to Radiography
Medical Terminology I
Radiographic Anatomy and Physiology I
Radiographic Positioning I
Patient Care
Clinical Education I
Total
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Lecture
Hours

Credits

135

9

Lab Hours
0
0
0
31
3
0
34

Clinical Hours
0
0
0
0
0
417
417

Credits
1.0
0.5
2.0
2.5
1.0
9.0
16.0

Lab Hours
0
0
23
0
23

Clinical Hours
0
0
0
448
448

Credits
0.5
3.5
3.0
10.0
17.0

Lab Hours
0
0
0

Clinical Hours
0
240
240

Credits
0.5
5.0
5.5

Lab Hours
6
0
0
0
0
6

Clinical Hours
0
0
0
0
440
440

Credits
3.5
1.5
1.0
0.5
9.5
16.0

Lab Hours
0
0
0
48
0
48

Clinical Hours
0
0
0
0
432
432

Credits
2.5
2.0
1.0
1.5
9.5
16.5
15.0
71.0
86.0

Radiography Program Course Descriptions
Introduction to Radiography – RAD 111 (21 lecture hours, 1.0 credit)
This course is an introduction to the Radiography Program, the field of radiology and the organization. Topics for
discussion will include program policies and procedures; general radiology history; professional organizations;
accreditation, licensure, and professional pathways. Fundamentals of radiation protection for the patient, general
public, and radiographer/student with emphasis on minimizing radiation exposure and methods to accomplish
ALARA concepts will be discussed. Fundamentals of radiobiology including somatic and genetic effects and units
of radiation measurement will be discussed. Basic presentation of exposure factors and their application to the
clinical setting is included. More complete courses on radiation protection and exposure factors will be presented
in the senior year. Prerequisites: admission to the radiography program. Parallel: RAD 112, 113, 114, 115, 119.
Open only to radiography students.
Medical Terminology I – RAD 112 (7 lecture hours, 0.5 credit)
This course is an introduction to the origin and derivation of medical terms and abbreviations, as well as their
meaning. An exploration of prefixes, suffixes and root word combinations to create specific medical terms is
included. Medical terminology specific to the musculoskeletal and respiratory system will be included. This course
is largely self-guided with instructor direction. Prerequisites: admission to the radiography program. Parallel: RAD
111, 113, 114, 115, 119. Open only to radiography students.
Radiographic Anatomy and Physiology I – RAD 113 (30 lecture hours, 2.0 credits)
This course is designed to study the human structure and its functions. Specific emphasis will be placed on
structure and function of cells, tissues, and systems to include respiratory, general abdomen, basic digestive
anatomy, and the appendicular skeleton including the upper extremities, shoulder, lower extremities, and bony
pelvis. Prerequisites: admission to the radiography program. Parallel: RAD 111, 112, 114, 115, 119. Open only to
radiography students.
Radiographic Positioning I – RAD 114 (25 lecture hours, 28 lab hours, 2.5 credits)
The principles of this class are to obtain basic knowledge, skills, and application of alignment of body parts,
cassettes, and x-ray tube in each elementary radiographic examination correlated with patient care procedures.
Emphasis will be placed on positioning terms, projections of the chest, abdomen, upper extremities, shoulder,
lower extremities, and pelvis as well as corresponding radiographic analysis. A laboratory component is included.
Prerequisites: admission to the radiography program. Parallel: RAD 111, 112, 113, 115, 119. Open only to
radiography students.
Patient Care – RAD 115 (12 lecture, 3 lab hours, 1.0 credits)
This course provides the student with the basic concepts of patient care including consideration for the physical
and psychological needs of the patient. Some topics to be covered include: Safety and transport of a patient,
infection control, handling acute situations, pharmacology, emergency recognition and response, and vital signs.
Prerequisites: admission to the radiography program. Parallel: RAD 111, 112, 113, 114, 119. Open only to
radiography students.
Clinical Education I – RAD 119 (424 clinical hours, 9.0 credits)
Clinical Education I is the first in a series of five courses that provide the student with the necessary clinical
education needed in the actual practice of radiography. This course takes place in the clinical area. The student
is exposed to actual patient contact. The student will begin to rotate through clinical areas of general radiology
and will begin to master the basic skills necessary to function in a radiography room. Student rotations through
support areas of radiology including transport and clerical/office are included but limited. The student will also
begin to learn to master basic radiographic examinations under the direct supervision of a technologist. Students
will be assigned clinically to approximately 24 contact hours / week Students will perform competency exams as
identified by the syllabus. Prerequisites: admission to the radiography program. Parallel: RAD 111, 112, 113, 114,
115. Open only to radiography students.
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Medical Terminology II – RAD 121 (10 lecture hours, 0.5 credit)
A continuation of Medical Terminology I. Medical terminology specific to the gastrointestinal, urinary,
reproductive, cardiovascular, integumentary, endocrine, nervous and sensory systems is presented. This course is
largely self-guided with instructor direction. Prerequisites: RAD 111, 112, 113, 114, 115, 119. Parallel: RAD 122,
123, 129. Open only to radiography students.
Radiographic Anatomy and Physiology II – RAD 122 (56 lecture hours, 3.5 credits)
This course is a continuation of Radiographic Anatomy and Physiology I and is designed to study the human
structure and its functions. Structures and functions to be discussed include the axial skeletal system including the
vertebral column, bony thorax, cranial and facial bones, digestive, urinary, biliary, reproductive, endocrine,
muscular, integumentary, central nervous, cardiovascular, and lymphatic systems. Sectional anatomy of the head,
thorax, abdomen and pelvis will be presented with CT and or MRI image correlation to line diagrams.
Prerequisites: RAD 111, 112, 113, 114, 115, 119. Parallel: RAD 121, 123, 129. Open only to radiography students.
Radiographic Positioning II – RAD 123 (38 lecture hours, 23 lab hours, 3.0 credits)
This course is a continuation of Radiographic Positioning I and emphasizes the application of skills learned in RAD
104 to new clinical procedures including the vertebral column, bony thorax, cranial exams, and an in depth
presentation of contrast media procedures with focus on the digestive, urinary, and biliary systems. In depth
analysis of contrast media pharmacology including uses, contraindications and adverse reactions is included.
Venipuncture administration is likewise discussed. Emphasis will be place on radiographic analysis and corrective
measures for sub-optimal quality. Additionally, a basic presentation of procedures of the reproductive system,
arthrography, and myelography will be presented. An overview of imaging during trauma and surgery is
discussed. Age specific considerations including the technical adaptation for and behavioral considerations of
patients across a wide spectrum of age will be emphasized. A laboratory component is included. Prerequisites:
RAD 111, 112, 113, 114, 115, 119. Parallel: RAD 121, 122, 129. Open only to radiography students.
Clinical Education II – RAD 129 (456 clinical hours, 10.0 credits)
This course is a continuation of Clinical Education I as students continue to rotate through various aspects of the
radiology department to involve clinical participation under direct and indirect supervision of procedure taught in
Radiographic Positioning I and II and to master basic patient care. Students will be assigned clinically to
approximately 24 contact hours / week. Students will perform competency exams as required by syllabus.
Prerequisites: RAD 111, 112, 113, 114, 115, 119. Parallel: RAD 121, 122, 123. Open only to radiography students.
Radiographic Pathology – RAD 131 (12 lecture hours, 0.5 credit)
This course includes the nature and causes of disease, injury and illness, especially as it applies to radiology. This
course is intended to provide the student a focus on pathology that can affect the technical factors used to obtain
a radiographic image. The course correlates various anatomic systems of the body with pathologies found in
those systems. Terminology and technical characteristics will be of major emphasis. Systems will include osseous,
respiratory, digestive, cardiovascular, and nervous. Non-systemic neoplasia pathologies and general terms will
also be discussed. Basic epidemiology will be presented. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121,
122, 123, 129. Parallel: RAD 139. Open only to radiography students.
Clinical Education III – RAD 139 (240 clinical hours, 5.0 credits)
This course is a continuation of Clinical Education II and serves as an intensive focus on the advancement of
clinical skills acquired in Clinical Education I and II. Students will continue to rotate through various aspects of the
radiology department to involve clinical participation under direct and indirect supervision of procedures taught
in Radiographic Positioning I and II. Supplemental outside rotations at secondary clinical education sites within
the St. Vincent Health system and primary care/ambulatory clinics to promote a wider range of experiences with
equipment, protocols, and patient care may be utilized. Students will begin pediatric rotations to advance age
specific consideration skills. Students will be assigned clinically to approximately 36 contact hours / week.
Students will perform competency exams as required by syllabus. Prerequisites: RAD 111, 112, 113, 114, 115,
119, 121, 122, 123, 129. Parallel: RAD 131. Open only to radiography students.
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Radiographic Principles I – RAD 211 (53 lecture hours, 6 lab hours, 3.5 credits)
Basic fundamentals concerned with the production, analysis, and recording of radiographic images are included in
this course. Understanding density, contrast, detail and distortion as well as their interrelationships will be
emphasized. Subject matter will include mAs, kVp, distance relationships, geometric image formation, grids,
beam limiting devices, filtration, computers, digital image acquisition and processing, and technique charts. A
laboratory component is included. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139.
Parallel: RAD 212, 213, 214, 219. Open only to radiography students.
Fundamentals of Radiation Production – RAD 212 (22 lecture hours, 1.5 credits)
This course is an overview of how x-rays are produced and their interactions in human tissue. To provide a
foundation for understanding the production of x-rays, the fundamentals of units of measurements and
mathematics, atomic structure and nomenclature, electrodynamics and x-ray circuits, x-ray tubes, and
characteristics of x-rays will be discussed. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129,
131, 139. Parallel: RAD 211, 213, 214, 219. Open only to radiography students.
Medical Ethics and Law – RAD 213 (8 lecture hours, 1.0 credit)
This course is a basic presentation of standards of ethical conduct and behavior relevant to the medical field in
general and radiology in specific. Ethical principles and doctrines are reviewed. Discussion of professional
responsibility to patient and the profession in terms of Patient Bill of Rights, Code of Ethics, Scope of Practice, and
Standard of Care. The basics of legal aspects of medicine will also be discussed. Various situations pertaining to
moral, legal and professional conduct will comprise the core material. Among the legal topics to be discussed will
be medico-legal consideration, confidentiality, liability, and informed consent. This course will culminate with an
in-depth exploration of a medico-ethical dilemma resulting in an oral debate and written thesis. Prerequisites:
RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139. Parallel: RAD 211, 212, 214, 219. Open only to
radiography students.
Fundamentals of Computed Tomography – RAD 214 (8 lecture hours, 0.5 credit)
This course presents the student with information necessary to achieve clinical competency in routine CT exams
of the head / brain, thorax and abdomen / pelvis. Information covered includes basic operating principles of CT,
patient care of the CT patient, radiation safety in CT, and procedural aspects of the head / brain (with and without
contrast media), thorax and abdomen / pelvis (with and without contrast media). Prerequisites: RAD 111, 112,
113, 114, 115, 119, 121, 122, 123, 129, 131, 139. Parallel: RAD 211, 212, 213, 219. Open only to radiography
students.
Clinical Education IV – RAD 219 (440 clinical hours, 9.5 credits)
This course is a continuation of Clinical Education III as students continue to rotate through various aspects of the
radiology department to involve clinical participation under direct and indirect supervision of procedures taught
in Radiographic Positioning I and II and to continue the advancement basic patient care skills. Supplemental
outside rotations at secondary clinical education sites within the St. Vincent Health system and primary
care/ambulatory clinics to promote a wider range of experiences with equipment, protocols, and patient care
may be utilized. Students will continue pediatric rotations and will begin evening assignments as an introduction
to radiography services performed after normal working hours. Students will begin dedicated CT rotations to
foster clinical competency in required CT exams. Students will also begin rotations through medical imaging
modalities of MRI, angiography, sonography, radiation oncology, and nuclear medicine to gain comprehensive
understanding of medical imaging. Students will be assigned clinically to approximately 24 contact hours / week.
Students will perform competency exams as required by syllabus. Prerequisites: RAD 111, 112, 113, 114, 115,
119, 121, 122, 123, 129, 131, 139. Parallel: RAD 211, 212, 213, 214. Open only to radiography students.
Radiographic Principles II – RAD 221 (38 lecture hours, 2.5 credits)
This course provides the student with a thorough understanding of specific radiographic imaging equipment used
in general radiology and the evaluation of these systems through systematic quality control testing. Also included
is a thorough exploration of film processing and conditions. Topics of discussion will include tomography, image
intensifiers and fluoroscopic equipment, mobile radiographic equipment, automatic exposure control, darkroom
and processing equipment, film / screen structure and function, artifacts, sensitometry / characteristic curves,
and quality control. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139, 211, 212, 213,
214, 219. Parallel: RAD 222, 223, 224, 229. Open only to radiography students.
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Radiation Protection and Radiobiology – RAD 222 (34 lecture hours, 2.0 credits)
This course identifies the human response to ionizing radiation and identifies tissues that are more sensitive than
others in radiation. A synopsis of health physics is also introduced to the student identifying specific agencies that
govern the radiation exposure to the general public as well as the occupational worker. The application of
radiation protection for patients and personnel will be emphasized. Prerequisites: RAD 111, 112, 113, 114, 115,
119, 121, 122, 123, 129, 131, 139, 211, 212, 213, 214, 219. Parallel: RAD 221, 223, 224, 229. Open only to
radiography students.
Radiographic Image Analysis – RAD 223 (17 lecture hours, 1.0 credit)
This course is designed to assess each student’s ability to critique radiographic images for proper patient
positioning, exposure factors, anatomy, artifacts and evidence of radiation protection. Critical thinking and
problem solving skills are necessary in determining causes of technical problems and identifying corrective
actions. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139, 211, 212, 213, 214, 219.
Parallel: RAD 221, 222, 224, 229. Open only to radiography students.
Registry Review – RAD 224 (4 lecture hours, 48 lab hours, 1.5 credits)
This course is a review session to help prepare the students for the national ARRT registry examination. A brief
overview of the subjects studied during the course of the program will be addressed. The course also
incorporates the use of mock board exams to help aid students in the review process and to chart progress
toward ARRT board readiness. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139, 211,
212, 213, 214, 219. Parallel: RAD 221, 222, 223, 229. Open only to radiography students.
Clinical Education V – RAD 229 (432 clinical hours, 9.5 credit hours)
This course is a continuation of Clinical Education IV as students continue to rotate through various aspects of the
radiology department with the expectation to refine clinical skills through clinical participation under direct and
indirect supervision of procedures taught in Radiographic Positioning I and II and to continue the advancement
basic patient care skills. Supplemental outside rotations at secondary clinical education sites within the St.
Vincent Health system and primary care/ambulatory clinics to promote a wider range of experiences with
equipment, protocols, and patient care may be utilized. Students will continue pediatric rotations and continue
evening assignments as an introduction to radiography services performed after normal working hours. Students
will continue dedicated CT rotations to foster clinical competency in required CT exams. Students will also
continue rotations through medical imaging modalities of MRI, angiography, sonography, radiation oncology, and
nuclear medicine to further their understanding of medical imaging. Students will be assigned clinically to
approximately 24 contact hours / week. Students must complete all required competencies as defined in syllabus
and the Clinical Competency Policy. Prerequisites: RAD 111, 112, 113, 114, 115, 119, 121, 122, 123, 129, 131, 139,
211, 212, 213, 214, 219. Parallel: RAD 221, 222, 223, 224. Open only to radiography students.
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Clinical Externships
In addition to on-site didactic (classroom) education, enrolled students learn to apply
radiographic concepts in clinical settings. All clinical education is conducted through the St.
Vincent Health system. When applying for admission to the program, candidates will choose
one of three clinical education sites. These so-called Primary Clinical Education Sites are where
the student will spend the majority of the clinical time in the program. Primary Clinical
Education Sites are St. Vincent Kokomo, St.Vincent Indianapolis Hospital, and St.
Vincent Anderson Regional Hospital. Students assigned to St. Vincent Kokomo Hospital and St.
Vincent Anderson Regional Hospital will perform some rotations to St.Vincent Indianapolis
Hospital for clinical services not offered in Kokomo or Anderson.
In addition to primary clinical education sites, students will also rotate to Secondary Clinical
Education Sites during their senior year. Secondary sites are smaller hospitals within St.Vincent
Health and offer unique experiences only found in small-town settings. These assignments are
1 week in duration and will occur generally once or twice each semester. Below is a map of all
clinical education sites in the Radiography Program.
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Graduation Requirements
Radiographers are highly skilled professionals qualified by education to perform imaging
examinations and accompanying responsibilities at the direction of a physician qualified to
request radiologic procedures. To that end, for the safety and well-being of patients and the
community in general, it is the policy of Radiography Program to assure that all graduates
entering to profession of radiography have met the rigorous requirements for graduation, thus
enabling their eligibility to sit for the American Registry of Radiologic Technologists (ARRT)
board examination.
To be eligible for graduation, the following requirements must be met.
Competent Practice
1. Apply knowledge of anatomy, physiology and positioning to competently and
accurately demonstrate anatomical structures on a radiograph or other imaging
receptor.
2. Determine exposure factors to achieve optimum radiographic results with minimum
radiation exposure to the patient.
3. Evaluate radiographic images for appropriate positioning and overall image quality.
4. Apply problem solving and critical thinking skills in the academic and clinical settings.
Safety
5. Apply principles of radiation protection to patients, self and others.
6. Understand the dangers associated with powerful magnetic fields and apply safety
practices while in the MRI area.
7. Apply principles of infection control and standard precautions for the protection of
patients, self and others.
Patient Care
8. Provide basic patient care and comfort to patients across the age continuum.
9. Recognize emergency patient conditions and initiate life-saving first-aid and basic lifesupport procedures.
Professional Practice
10. Recognize when radiographic equipment is not operating properly and report
equipment malfunctions to the proper authority.
11. Demonstrate understanding of the role quality assurance and continual quality
improvement play in medical imaging.
12. Demonstrate effective verbal, non-verbal and written medical communication in
providing patient care and maintaining professional relationships with other members
of the health care team.
13. Exercise independent judgment and discretion in the technical performance of
medical imaging procedures.
14. Comply with the profession's Code of Ethics and Practice Standards and perform
clinically within the industry’s standard of care.
15. Develop professionally beyond the program’s clinical and academic performance
expectations (see Professional Development policy).
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Qualifications
16. Demonstrate ARRT Board examination readiness.
Evidence of Eligibility
Prior to graduation, each student will meet with the Program Director or designee to
evaluate eligibility for graduation against the graduation requirements.
Early Graduation
The program does not allow for early graduation. All students will graduate on or after their
scheduled date of graduation.

Program Goals and Outcomes
The Radiography Program is committed to offering the highest quality education in medical
imaging available. That commitment is carried out though the educational process and high
the performance standards students are expected to meet. To measure the effectiveness of
the education process, the Radiography Program has established broad Goals and specific
Outcomes, which are the foundation of a comprehensive Assessment Plan that details how
these Goals and Outcomes are assessed annually. The Radiography Program Assessment Plan
can be found online at http://www.stvincent.org/education/radiography/.
Goal 1: Students will be clinically competent.
1.1. Students will produce radiographs of diagnostic patient positioning quality.
1.2. Students will produce radiographs demonstrating appropriate radiation safety.
1.3. Students will produce radiographs demonstrating appropriate anatomical identification.
1.4. Students will be able to analyze radiographs for technical quality.
Goal 2: Students will demonstrate the ability to critically think.
2.1. Students will be able to analyze radiographs for technical quality.
Goal 3: Students will communicate effectively.
3.1. Students will demonstrate written communication skills.
3.2. Students will demonstrate verbal communication skills.
Goal 4: Students will model professionalism.
4.1. Students will display a professional attitude in daily practice.
4.2. Students will demonstrate professional behaviors in daily practice.
4.3. Graduates will demonstrate professional behaviors in daily practice.
Goal 5: Student will provide quality patient care.
5.1. Students will provide quality patient care in daily practice.
5.2. Students will recognize and demonstrate understanding of behavioral and
communication characteristics of patients across the age continuum
Goal 6: The program will prepare students to challenge the ARRT credentialing exam.
1.1. An adequate % of program graduates will successfully pass the ARRT examination
on the first attempt upon graduation.
6.2. Program graduates will demonstrate overall mastery on the ARRT exam.
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Goal 7: The program will maintain a positive learning environment.
7.1. Students will express satisfaction with clinical education sites.
7.2. Students will express satisfaction with academic courses.
7.3. Graduating students will express overall satisfaction with the program prior to
graduation.
7.4. Alumni will express overall satisfaction with the program quality
Goal 8: The program will demonstrate a positive effect on the community.
8.1. Students will graduate from the program.
8.2. Program graduates actively seeking employment will be gainfully employed.
8.3. Employers of program graduates will express overall satisfaction with graduate quality.

Program Outcome Results
Below are the 5-year running results on key program outcomes. For more detailed program
assessment results, contact the program director (contact information is found herein under
“Program Faculty”).
ARRT Results (Goal 7)







2016: 100% first-attempt pass rate (6 of 6 graduates passed)
2015: 92% first-attempt pass rate (11 of 12 graduates passed)
2014: 100% first-attempt pass rate (11 of 11 graduates passed)
2013: 100% first-attempt pass rate (11 of 11 graduates passed)
2012: 100% first-attempt pass rate (10 of 10 graduates passed)
5 year average: 98% first-attempt pass rate (49 of 50 graduates passed)

Program Completion (Goal 8)







2016: 60% (6 of 10 students graduated)
2015: 80% (12 of 15 students graduated)
2014: 69% (11 of 16 students graduated)
2013: 73% (11 of 15 students graduated)
2012: 67% (10 of 15 students graduated)
5 year average: 70.4% (50 of 71 graduated)

Employment Placement within 12 Months Following Graduation (Goal 8)







2016: 100% (6 of 6 graduates employed)
2015: 91% (10 of 11 graduates employed)
2014: 100% (10 of 10 graduates employed; 1 graduate pursued continuing education)
2013: 91% (10 of 11 graduates employed)
2012: 100% (10 of 10 graduates employed)
5 year average: 96% (46 of 48 graduates employed)
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Terminal Award
Upon completion of the program, graduates will earn from the St. Vincent College of Health
Professions a Associate of Applied Science degree (pending final ABHES approval) in
Radiography. After completing the program, graduates must take and pass the national
certifying exam given by the American Registry of Radiologic Technologists (ARRT) to earn a
Radiologic Technologist license from the Indiana State Department of Health (see “Program
Overview” herein).

Program Faculty
Program Director / Dean of Operations
Mark Adkins, MSEd, RT (R)(QM)
St. Vincent Indianapolis Hospital
2001 W. 86th Street
Indianapolis, IN 46260
(317) 338-3879
E-mail: MEAdkins@stvincent.org
Mark Adkins assumed the role of St. Vincent Health Radiography
Program Director in March 2003. Mr. Adkins was appointed the
St. Vincent Health College of Health Professions Dean of
Operations in January 2015. Mr. Adkins previously served as a
Program Director for 6 years at St. Mary’s Hospital in Huntington,
WV and as a program faculty member at the University of
Kentucky for 5 years. He also served as Director of Radiology for St. Joseph Healthcare in
Lexington, KY. Mark completed his radiography training at a hospital-based program in
Ashland, KY in 1986, graduated from the University of Kentucky with a BS in 1990 and a MSEd
in 1994. He is board certified by the American Registry of Radiologic Technologist (ARRT) in
general radiography (R) and quality management (QM).
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Clinical Coordinators
David Sidor, MS, RT (R)
St. Vincent Indianapolis Hospital
2001 W. 86th Street
Indianapolis, IN 46260
(317) 338-2868
E-mail: DBSidor@stvincent.org
David Sidor has been an associate at St Vincent Hospital since 1999.
He has served as clinical instructor and departmental education
consultant for the Medical Imaging department from 2001 - 2003.
Mr. Sidor received his radiology training during his four years of
service in the United States Army from 1984-1988. He worked four
years in a Level 1 acute trauma center in Baltimore, MD and seven years at an immediate care
center in Avon, IN. Mr. Sidor attended IUPUI and received a Bachelor of Science degree in
biology from Purdue University in 2001 and his Master of Science degree in learning and
technology from Western Governor’s University in 2013. He is board certified by the American
Registry of Radiologic Technologist (ARRT) in general radiography (R).

Kevin Godshall, BS, RT (R)
St. Vincent Kokomo Hospital
1907 W. Sycamore St.
Kokomo, IN 46904-9010
(765) 456-5569
E-mail: godshalk@stjoseph.stvincent.org
Kevin Godshall has been an associate at St. Vincent Kokomo
Hospital since 2003. He has been a professional radiographer for
over 35 years with past experience in general radiography, trauma
radiography, C.T., radiation therapy and education. For 14 years he
served as the clinical instructor and faculty member of the St.
Francis Medical Center Radiography Program in Peoria, Illinois. Mr.
Godshall received his Associates degree in Radiography from Sauk
Valley Community College in Dixon, Illinois. He earned his Bachelor of Science degree in Health
Arts from the College of St. Francis, Joliet, Illinois in 1994. He is board certified by the American
Registry of Radiologic Technologists (ARRT) in general radiography (R).
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Medical Advisor
Timothy Davis, MD, PhD
St. Vincent Kokomo Hospital
1907 W. Sycamore St.
Kokomo, IN 46904-9010
(765) 456-5566

Adjunct Clinical Instructors
Lee Normandie, BS, RT (R)
St Vincent Indianapolis Hospital
Phone: (317) 338-3243

Allison Chaplin, RT (R)
St Joseph Hospital
Phone: (765) 456-5566

Hannah Wyman, RT (R)
St. Vincent Anderson Hospital
Phone: (765) 646-8202

Lindsay Black, BS, RT (R)
St Vincent Carmel Hospital
Phone: (317) 582-7146

Jamie Bryant, RT (R)
St Vincent Williamsport Hospital
Phone: (765) 762-4073

Tricia Douglas, RT (R)
St Vincent Mercy Hospital
Phone: (765) 552-4698

John Klaiber, RT (R)
St Vincent Clay Hospital
Phone: (812) 442-2562

Birgitta Handford RT (R)
St Vincent Fishers Hospital
Phone: (317) 415-9000

Teresa Smith, RT (R)
St Vincent Randolph Hospital
Phone: (317) 584-0296

Angela Bruther, RT (R)
St Vincent Jennings Hospital
Phone: (812) 352-4310
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Section IX

Emergency Medicine Programs
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Program Overview
St. Vincent EMS Education Programs offer three residential academic programs with the
mission to provide quality education for all aspects relating to pre-hospital care of emergency
and non-emergency ambulance transports. St. Vincent Hospital Indianapolis has an
established reputation and tradition in the State of Indiana for providing excellence in patient
care through our Core Values of Service to the Poor, Reverence, Integrity, Wisdom, Creativity,
and Dedication. The St. Vincent Emergency Medical Services (EMS) Education Department is
an integral part of the Hospital’s dedication to emergency care and commitment to community
health services. The essential components of the art of a patient care consist of clear
judgment in demanding environments, technical competencies in the physical, social, and
mental realms. The EMS Education Department is cognizant of the right of the patient to
expect that emergency care personnel are qualified through education, experience and
personality to deliver the appropriate care. EMS is a system, not an isolated entity, and must
address such diverse components as professional manpower and their education,
communications, patient transportation, facilities and critical care units, the public safety
sector, easy citizen access and input, public education, system evaluation, mutual aid with
other systems, and continuing research.
It is the objective of St. Vincent EMS Education Department to provide the following services:
•

Conduct basic and advanced EMS education programs relating to emergency care for
all levels of health care and public safety personnel and evaluate these programs
making any revisions necessary. Graduates of these programs will be eligible to take
the appropriate state and national examinations.

•

Conduct research and cooperate with those departments, agencies and individuals
conducting research in the field of medicine and trauma.

•

Conduct education and awareness programs to alert the public to the preventable
aspects of emergency situations, treatment to be rendered until the arrival of the
ambulance and modes of access to the EMS system.

•

Accept the responsibility for continuing individual and department competence,
evaluation, growth and professional behavior in the provision of emergency medical
services.

Three programs support the base of the EMS Education Department: Emergency Medical
Technician (EMT), Emergency Paramedic (NRP), and the A.A.S. in Emergency Health Services.
Each program builds upon the prior curriculum and is designed to prepare the student for the
next level of education.
Individuals interested in any of our EMS programs must submit an application to be considered
for acceptance into the respective program. Since our programs have limited class capacities,
selection into the programs are competitive. The EMT program is selected on a first come,
first serve basis, and the Paramedic and A.A.S. in Emergency Health Services Programs
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selection is competitive. Not every applicant who applies to the program will be selected. To
learn more about the selection process, see “Admissions” in this section.
Emergency Medical Technician Program
An Emergency Medical Technician - Basic is
trained to assess and provide care in three major
categories. An EMT-B is trained to provide basic
life support for critically ill and injured patients
with such skills as airway management, CPR
(Cardio Pulmonary Resuscitation), controlling
accessible bleeding and treating for shock and
poisoning. The second category of training
includes non-life-threatening conditions such as
bandaging and splinting, & patient assessment.
The last category of training covers non-medical
requirements, including verbal and written
communication
skills,
proper
extrication
techniques and equipment, and coping with
medico-legal problems. EMT Training is not
limited to the previously given examples but this
provides a general idea of the scope of training.
Classes meet twice per week in the evenings and
provide education to an increasing number of
college students and those seeking a second
career choice. The May class is the most popular
with the college population because it meets three times per week and can be accomplished
within the summer break. Three EMT courses are held each year. Classroom sessions are held
in the EMS Education facility on campus with hospital and field rotations held in their
respective areas. Ambulance rotations include time with both private and emergency
response providers. Upon successful conclusion of the program students may elect to take the
National Registry certification examination along with the State of Indiana certification
requirements.
Emergency Paramedic Program
Once an individual has become certified as an Emergency Medical
Technician (EMT), further education may be obtained by making
application to the Emergency Paramedic program. Once application is
made, qualified candidates undergo written and practical testing to
evaluate their knowledge and comprehension of EMT material.
Accepted candidates will experience a rigorous curriculum of advanced
life support topics such as cardiology, pharmacology, advanced invasive
skills, medical emergencies and ACLS, PALS, PHTLS, AMLS certifications.
Clinical rotations are done in a number of areas in and out of the hospital
including numerous hours on a busy, emergency response ambulance.
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Classes meet twice per week during the day with clinical and ambulance/field rotations
scheduled outside of classroom time. One class is accepted each year. Classroom sessions are
held primarily in the EMS Education Facility but occasionally are located off campus when
specialty training is required. At the conclusion of the program, students are eligible to
participate in the National Registry written and practical exams to gain Indiana Paramedic
licensure.
A.A.S. in Emergency Health Services Program
Students enrolled in the A.A.S. in Emergency Health Services program will
participate in the emergency paramedic curriculum first and, upon
successful completion, will progress into the A.A.S. in Emergency Health
Services program. Coursework progresses from an emergency emphasis
into prevention, family practice, and chronic disease care along with
advanced topics in leadership, human resources, medical billing and
communications.
Classes continue to meet twice per week during the day and clinical
rotations will be scheduled based upon site availability.

Continuing Education Programs
In addition to the formal curricula offered, the EMS Education Department offers a robust
variety of continuing education courses to support existing medical practitioners. Such
courses include: Basic Life Support (BLS), Advanced Cardiac Life Support (ACLS), Pediatric
Advanced Life Support (PALS), Advanced Medical Life Support (AMLS), and Pre-Hospital
Trauma Life Support (PHTLS). Other special interest courses such as EMS Supervisor
Bootcamp, Paramedic & EMT Refresher Courses, EMS Instructor Course, Moulage and
Dispatch are also offered within the Department and open to outside participants. Monthly
seminars are also offered for outside participants and students to attend.
The Continuing Education Programs offered are not included in the College of Health
Professions recognized and accredited programs.
Job Overview
The pre-hospital care practitioner is traditionally identified
as working on an ambulance however the roles have been
expanding to meet areas within the healthcare
environment as well as industrial or environmental
workplaces. Three credentialing levels of care exist in EMS
systems: Emergency Medical Technician (EMT), Advanced
EMT, and Paramedic. Additionally, there are subspecialties
that are becoming popular such as Wilderness EMT, Critical
Care Paramedic, and paramedics involved with mobile
integrated healthcare practice.

58

The EMS professional must be a confident leader who can accept the challenge and high
degree of responsibility entailed in the position. They must have excellent judgment and be
able to prioritize decisions and act quickly in the best interest of the patient, must be selfdisciplined, able to develop patient rapport, interview hostile patients, maintain safe distance,
and recognize and utilize communication unique to diverse multicultural groups and ages
within those groups. This individual must be able to function independently at optimum level
in a non-structured environment that is constantly changing.
Additionally, EMS Professionals must be able to deal with adverse and often dangerous
situations which include responding to calls in districts known to have high crime and mortality
rates. Self-confidence is critical, as is a desire to work with people, solid emotional stability, a
tolerance for high stress, and the ability to meet the physical, intellectual, and cognitive
requirements demanded by this position.
EMT’s and Paramedics provide the most extensive pre-hospital care and may work for fire
departments, private ambulance services, police departments or hospitals. Response times for
nature of work are dependent upon nature of call. For example, an EMS Professional working
for a private ambulance service that transports the elderly from nursing homes to routine
medical appointments and checkups may endure somewhat less stressful circumstances than
the provider who works primarily with 911 calls in districts known to have high crime rates.
Thus, the particular stresses inherent in the role of the care provider can vary, depending on
place and type of employment.
However, in general, EMT’s & Paramedics must be flexible to meet the demands of the everchanging emergency scene. When emergencies exist, the situation can be complex and care of
the patient must be started immediately. In essence, the healthcare worker in the EMS system
uses advanced training and equipment to extend emergency physician services to the
ambulance. Further employment opportunities exist within the hospital environment in
emergency departments and critical care units.
Essential Skills and Abilities
To competently practice in the field of Emergency Medical Services, providers must
possess the following skills and abilities:
1.

Physical/Motor Skills
•
Stand, walk, bend, stoop, balance and crawl for extended periods of the
time or uneven terrain
•
Perform physically strenuous tasks including raising patients in bed,
maneuvering patients to and from tables/stretchers and carrying or
maneuvering equipment
•
Rise from lying, kneeling & seated positions without assistance
•
Twist and bend at the waist
•
Extend the hands and arms in any direction
•
Hold, grasp, pinch and turn with the hands
•
Perform any of the above functions simultaneously with others
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•
•
•
2.

3.

Lift at least 50 lbs. unassisted, move 100 lbs., and 150 lbs. with partner
assistance
Work in cold and hot temperature extremes and weather extremes.
Work for extended hours without eating or sleeping

Sensory Abilities
•
Correctable near vision to 20 / 40 in at least one eye
•
Correctable far vision to 20 / 40 in at least one eye
•
Depth perception
•
Distinguish colors
•
Hear audible speech (e.g. person-to-person communication) at 10 feet
•
Hear speech when lips are not visible (e.g. wearing a surgical mask)
•
Hear auditory alarms (e.g. patient monitors, fire alarms)
•
Hear speech over a telephone
•
Hear blood pressure, heart tones, and lung sounds through a
stethoscope
•
Smell (detect odors such as smoke, alcohol, noxious gasses)
•
Feel temperature, pressure, abnormalities in patient assessment
Communication Abilities
•
Read & comprehend documents in English
•
Write legibly in English
•
Speak fluently in English
•
Understand speech in English
•
Adapt verbal communication to recipient limitations (e.g. hearing loss,
pediatrics, diminished mental capacity, situational stress)
•
Elicit patient history information through questioning techniques while
simultaneously administering patient care in stressful or uncomfortable
environments.

4.

Emotional and Behavior Skills
•
Willingness to take directions & criticism
•
Be self-directed and assertive once core skills are attained
•
Provide emotional support to others in distress
•
Adapt to changing environments
•
Monitor own emotional state
•
Continue to provide patient care under emotionally stressful situations
•
Manage frustration appropriately
•
Accept responsibility for own errors or shortcomings
•
Express strong emotions in socially-acceptable manner
•
Respect interpersonal boundaries
•
Manage interpersonal and organizational conflicts in a respectful and
professional manner

5.

Intellectual Abilities
•
Recall information with reasonable accuracy
•
Recognize cause and effect relationships
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•
•
•
•
•
•
•
•
•
•
•

Recognize hazardous or potentially harmful situations and react
appropriately
Anticipate/plan ahead for activities or situations
Perform tasks in a logical and efficient sequence
Prioritize tasks
Problem solve when the solution is not self-evident
Use visual/spatial processing in evaluating accident/illness surroundings
Display attention to detail
Evaluate own performance to determine corrective actions when
appropriate
Demonstrate acceptable time management skills in regards to studying,
scheduling, & homework
Perform mathematical equations necessary for drug calculations
Orally present accurate patient descriptions to medical personnel via
radio or phone

Program History
The EMS Education Programs were first established in 1978. Both the Emergency Medical
Technician (EMT) and the Paramedic (EMT-P) programs were coordinated and taught by two
registered nurses, and focused primarily on local township fire departments. In 2008, the
program had an initial accreditation site visit with the Committee on Accreditation of
Educational Programs for the Emergency Medical Services Profession (CoAEMSP), the
nationally recognized organization for programmatic accreditation. As a result, the paramedic
program restructured and organized in accordance with the CoAEMSP Standards and
Guidelines, additional faculty specific to EMS was added, and a new found emphasis on
educational excellence was developed.
In January 2009, the program implemented a paid field internship preceptor program, which
allowed the program total responsibility for the field experiences of the student. These
preceptors were employed by the hospital and trained as adjunct instructors for the EMS
Education programs. At its inception, only one other program in the nation had solely
dedicated paid preceptors on their EMS training
vehicles. With the incorporation of the Field
Internship Student Data Acquisition Project
(FISDAP) Evaluations, the program was able to
quantify student performance, taking what
used to be subjective findings to a higher level
of objectivity.
In 2016 St. Vincent College of Health
Professions received accredidation from
Accrediting Bureau of Health Education Schools
(A.B.H.E.S.)
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Our EMS programs remain the cornerstone of our mission here at St. Vincent, and our growing
reputation of excellence in pre-hospital education allows us to look at ways to creatively meet
the needs of our affiliates, EMS providers and ministry hospitals. Because of our high standard
of excellence, our students are well equipped for the National Registry credentialing
examinations and for entry-level performance in the job role. We are recognized by the State
of Indiana and the National Registry of Emergency Medical Technicians (NREMT) as an
institution qualified to teach all levels of EMS provider certification.
Our EMS Education programs truly reflect a commitment to quality patient care, and personal
and professional integrity, and expect the same from the students throughout their
educational experience and throughout their career. The Core Values set forth by the hospital
(Service of the Poor, Reverence, Integrity, Wisdom, Creativity, & Dedication) are an integral
part of the education philosophy and belief system of the EMS Education Faculty. They reflect
the kind of healthcare provider we want our students to be didactically, clinically and
professionally. All of our programs continue to build on the reputation of solid educational
practices. Students reinforce classroom learning with hospital clinical education and a field
internship experience like no other in the nation. A specialized group of adjunct faculty
members provide stellar supervision to all levels of EMS students during field rotations.
Students provide outreach to the communities of interest through service projects and a
presence at local EMS Conferences. Graduate and employer surveys show satisfaction with
the quality of the education received and of the job performance upon graduation. Our field
preceptors are trained by EMS Education Faculty, and use the FISDAP Clinical Educator Training
program, which promotes consistency across the educational continuum.
Mission Statement
The EMS Education Department exists to provide the highest quality of emergency medical
services (EMS) education to our students, associates, and community practitioners in a way
that embraces the St. Vincent Hospital’s core values of service to the poor, reverence,
integrity, wisdom, creativity and dedication. We strive to make an impact on the profession at
the local, regional, national and international levels through creativity and innovation of new
educational curricula.
Facilities
The EMS Education Department academic facilities are located across from the main hospital
on the second floor of 8220 Naab Road. Three main classrooms are available for lecture
format courses and nine smaller skills rooms
are available for smaller psychomotor sessions.
An EMS library is located on site with two
conferences rooms also available for use. A
kitchen space is available with microwave and
refrigerator options for student use. Faculty
offices are also located on the same floor and
easily available for student consultation. Once
students are accepted into an EMS Education
program, they will receive an ID card that will
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allow access to the Departmental facilities. Specific classroom or skills lab access is done on a
case by case basic with prior arrangements with a faculty member.
Goals
Each program under the Department of Emergency Medical Services has the ultimate program
goal of providing the educational opportunities to prepare the student to function at the entry
level of the respective certification. As the level of responder increases in responsibility and
complexity, so do the program goals and outcomes. Each program will outline the specific
program goals and outcomes in the respective program manuals. The Emergency Paramedic
and the A.A.S. in Emergency Health Services programs have goals that must be achieved in
order to graduate from the program.
The goal of the program faculty is to prepare all students to function as a competent entrylevel EMS Professional upon graduation, more specifically:
Objective 1A: Upon completion of this program, each student will demonstrate the ability to
comprehend, apply, and evaluate clinical information relevant to his/her role as
an EMS professional. (Cognitive Domain)
Objective 1B: Upon completion of this program, each student will demonstrate technical
proficiency in all skills necessary to fulfill his/her role as an EMS professional.
(Psychomotor Domain)
Objective 1C: Upon completion of this program, each student will demonstrate personal
behaviors consistent with professional and employer expectations for the EMS
professional. (Affective Domain)
Each student must show completion of the minimum number of clinical and field hours. This
includes completed and submitted documentation for each rotation.
Secondly, the Emergency Paramedic and A.A.S. in Emergency Health Services Programs require
minimum skill numbers and contact with specific patient types. While not the most important
educational factor, each student has a handbook that includes a listing of required skills such
as IVs, team leads, and intubations, other skills and patient demographic contacts. The data
placed in FISDAP by the student is required to show minimum skill completion and patient
demographic contacts or a student cannot advance to externship and subsequently graduate.
These are both minimums, as some students may require more hours or individual skills to
show competency. Students who demonstrate a willingness to participate in the clinical
rotations will have more than sufficient number of skills and patient contacts to fulfill the
program requirements. Likewise, students who find it difficult to interact with other members
of the healthcare team and ask questions pertinent to the learning environment may find it
more difficult to achieve the program minimums within the required number of hours. Each
student will have an evaluation session with the faculty and clinical coordinator at the
conclusion of each semester to provide feedback on strengths, weaknesses and areas for
suggested improvements. This is an opportunity for students to elicit feedback and develop
performance improvement plans.
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PROGRAM OUTCOMES
EMT Program Outcomes
Program Enrollment and Attrition Table
Enrollment
Year

2013
2014
2015

Total
enrollment #

Total
Attrition

Percent
Retention

# Grads to Date

Percent
Licensure

Percent Placement

76
79%
34
89%
77
75%
35
83%
64
66%
29
70%*
*Credentialing/placement in progress, % subject to change

35%
36%
19%*

St. Vincent EMT Program attracts a wide variety of students with different motives for
attending the EMT course. Many of our graduates from the EMT program enroll immediately
into other allied health or medical degree programs rather than working in the field as EMT’s.
The St. Vincent College of Health Professions places 100% of the credentialed EMT’s that wish
to seek employment.
Emergency Paramedic Program Outcomes
Based upon the National Registry of EMT’s published statistics, St. Vincent Hospital continues
to hold the highest passing rate for the paramedic credentialing examination on the FIRST
ATTEMPT at 97%. Currently, the program has 100% placement of its graduates.

Program Enrollment and Attrition Table
Enrollment
Year

Total
enrollment #

Total Attrition

Percent
Retention

# Grads to Date

Percent
Licensure

Percent Placement

2014
2015
2016

14
14
15

5
4
4

64%
71%
73%

9
10
10

100%
100%
In progress

100%
100%
In progress

A.A.S. in Emergency Health Services Program Outcomes
First class beginning August 2015 with outcome available Fall of 2017.
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Clinical Affiliations














American Medical Response (A.M.R.) – Prehospital Affiliate – Indianapolis, IN
Care Ambulance – Clay Co. – Prehospital Affiliate – Clay Co, IN
Carmel Fire Department – Prehospital Affiliate – Carmel, IN
Decatur Township Fire Department – Prehospital Affiliate – Indianapolis, IN
Midwest Ambulance Service – Prehospital Affiliate- Indianapolis, IN
Peyton Manning Children's Hospital - Clinical Affiliate - Indianapolis, IN
Pike Township Fire Department - Prehospital Affiliate - Indianapolis, IN
St. Vincent Carmel Hospital - Clinical Affiliate - Carmel, IN
St. Vincent Indianapolis Hospital - Clinical Affiliate - Indianapolis, IN
St. Vincent Women's Hospital - Clinical Affiliate - Indianapolis, IN
The Heart Center of Indiana, LLC - Clinical Affiliate - Indianapolis, IN
Whitestown Fire Department- Prehospital Affiliate- Whitestown, IN
Zionsville Fire Department – Prehospital Affiliate – Zionsville, IN
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All EMS students participate in a variety of clinical in-hospital and pre-hospital rotations to
supplement the material being presented in the classroom. All clinical affiliates encourage
student participation and hands on learning during all phases of their education programs.
New clinical locations are being added each year that enhance the student experience and
produce a high quality professional health care provider.
St. Vincent Paramedic Preceptors staff Advanced Life Support (ALS) ambulances serving the
citizens of the northwest side of Indianapolis. These specially trained adjunct faculty members
provide real time, real scenario learning while responding to the emergency needs of the
general public. Students are able to make direct correlation between the classroom and lab
sessions with the actual patient care environment. The paramedic preceptors have had basic
training in educational methodology, which aids in the transition of the learning process from
the classroom to the patient care environment. Additionally, our mixture of clinical affiliates
offers a diverse exposure to varied patient demographics and disease processes to prepare the
student for superior entry level job performance.

66

Admissions
St. Vincent Paramedic Program provides equal opportunity to all applicants. The Program is
selective in its admissions practices and evaluates applicants based on merit without
discrimination on the basis of age, race, religion, creed, color, national origin, marital status,
gender, disability, veteran status, sexual orientation, or any other legally protected status. The
program selects one class annually based on requirements and preference categories listed
herein.
Each program level in the EMS Education Department has individual requirements for
admission to the program. Class size is limited in each of the classes. To be considered for the
program, applicants must be at least 18 years old AND possess a high school diploma. All
students must read, write, comprehend and speak the English language fluently. Students
must be currently certified in CPR (Cardio Pulmonary Resuscitation) at the American Heart
Association Healthcare Provider level upon the course start date and maintain this certification
throughout the program. Additionally, specific immunizations are required by the College and
the clinical affiliates such as TB skin testing, Influenza vaccine and others as recommended for
the specific program. These immunizations protect both the student and the patients with
which they come into contact. Student may be able to opt out of certain immunizations, due
to health or religious reasons, if approved by the occupational health office at St. Vincent
Hospital. Documentation must be provided prior to the start of the program in order to be
considered.
Listed below are the admission requirements for each level. These are program specific and in
addition to the college admission requirements.

LEVEL

Emergency
Medical
Technician
Emergency
Paramedic
A.A.S. in
Emergency
Health
Services

Driver’s Diploma/ Application Essay References Written Practical Interview
License GED/
College
Transcript
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X
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Criminal Background Check
All students entering an EMS Program are held to both the St. Vincent Health employee
standards as well as the National Registry of EMT’s criminal background policy. Below is the
policy outlined by the National Registry of EMT’s, the credentialing organization for the College
of Health Professions.
Background
The National Registry of Emergency Medical Technicians (NREMT) has adopted a Criminal
Conviction Policy to safeguard the public from individuals who, in practice as an EMS
professional, might pose a danger to the public.
EMS professionals, under the authority of their state licensure, have unsupervised, intimate,
physical and emotional contact with patients at a time of maximum physical and emotional
vulnerability, as well as unsupervised access to a patient’s personal property. These patients
may be unable to defend or protect themselves, voice objections to particular actions, or
provide accurate accounts of events at a later time. EMS professionals, therefore, are placed in
a position of the highest public trust.
The public in need of out-of-hospital medical services relies on state licensure and national
certification to assure that those EMS professionals who respond to their calls for aid qualify
for this extraordinary trust. For these reasons, the NREMT has adopted the following Criminal
Conviction Policy to ensure that individuals, who have been convicted of certain crimes, are
identified and appropriately evaluated as to whether they would pose a risk to public safety as
an EMS provider.
Policy
The NREMT may deny an applicant eligibility to sit for a certification examination, deny
certification, suspend or revoke an individual’s certification, or take other appropriate action
with respect to the applicant’s certification or recertification based on that applicant’s criminal
conviction. This policy applies to, and requires an applicant’s disclosure of, all felony
convictions and all other criminal convictions (whether felony or misdemeanor) relating to
crimes involving physical assault, use of a dangerous weapon, sexual abuse or assault, abuse of
children, the elderly or infirm and crimes against property, including robbery, burglary and
felony theft. The policy does not apply to convictions for misdemeanor (other than the abovelisted types of crimes), traffic violations (except DUI or reckless homicide/manslaughter), theft
or unlawful possession of a controlled substance.
All applicants for certification or recertification must disclose on their applications any criminal
conviction covered by this policy.
This policy applies to an applicant’s plea of nolo contendre, a guilty plea, or plea agreement, as
well as a conviction after trial.
Applicants are not required to disclose any criminal conviction that has been expunged from
the public record or a deferred adjudication that did not result in the entry of a conviction
judgment.
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Failure to disclose a covered criminal conviction or the withholding of any material information
regarding such conviction shall be an independent basis for denial of eligibility to sit for a
certification examination, revocation of a certification or denial of an application for
recertification.
NREMT shall post on its website an applicant’s disclosure of any criminal conviction and advise
licensing authorities of the availability of this information.
NREMT may deny an applicant eligibility to sit for the certification examination, or take other
appropriate action, if the applicable state licensing authority, in any state in which the
applicant holds or seeks a license as an EMS professional, denies the applicant’s eligibility to
obtain, or suspends or revokes, a license, based on the criminal conviction.
Notwithstanding the absence of any adverse action taken by an applicable state licensing
authority on the basis of an applicant’s criminal conviction, NREMT may deny an applicant
eligibility to sit for a certification examination or recertification if, in the NREMT’s sole
discretion, based on the following considerations, the NREMT determines that certification
may jeopardize public health and safety:










The seriousness of the crime.
Whether the crime relates to performance of the duties of an EMS professional.
How much time has elapsed since the crime was committed.
Whether the crime involved violence to, or abuse of, another person.
Whether the crime involved a minor or a person of diminished capacity.
Whether the applicant's actions and conduct since the crime occurred are consistent
with the holding of a position of public trust.
Whether the applicant is a repeat offender.
Whether the applicant has complied with all court orders and probationary
requirements associated with the conviction.
Any applicant or registrant subject to an adverse decision by the NREMT under this
Policy may appeal that decision as outlined in the NREMT Certification Eligibility,
Discipline and Appeals Policy
(National Registry of EMT’s policy 2015, www.nremt.org)

Satisfactory Academic Progress
Students are required to maintain satisfactory academic progress to remain enrolled in the
EMS program. This includes meeting the published grading criteria, attendance standards, or
professional standards. On occasion, it becomes necessary to delay completion of the program
due to completion of the number of skills competencies, medical leave, or other situations
deemed necessary by the program director. A delay in academic progression will be
documented and placed in the student file with a specified time frame not to exceed 150% of
the normal program progression length.
At the conclusion of each course, students will be assigned a course grade as determined by
the individual course syllabus. The academic transcript for each student depicts the student’s
progress through the program curriculum and the final course grades and grade point average
(GPA). For all programs, students must earn a grade of "C" or higher in each core program
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course to remain enrolled in the program and graduate. All EMS programs adhere to the
Academic Progress Standards herein Section IV and follow the following grading criteria for
course grades unless otherwise noted in the course syllabus.
A = 94-100%
B = 87-93%
C = 80-86%
D = 73-79%
F = < 73%
Further information regarding program academic progress expectations are included the
Student Handbook made available to the student on the first day of class or may be obtained
by contacting the EMS Program Director. Any student unable to complete the program within
the designated 150% must reapply to the program and begin the respective program from the
beginning.
Graduation Requirements
Students graduating from programs offered by the EMS Education Department must have met
the completion requirements specified by the individual program as outlined in the program
policies and procedures. Completion requirements included obtaining at least a minimum of
80% average on all coursework and attendance at classroom, clinical and field rotations. Some
programs have clinical skills and patient demographic tallies that must also be met for
successful completion of the program. Due to the fluid nature of the profession, students may
be granted extensions to the deadline dates for patient contacts or skills tallies based upon run
volumes.
Students enrolled in the Emergency Paramedic and A.A.S. in Emergency Health Services
programs will participate in semester evaluation sessions with their advisor and program
faculty to review their progress in the program and determine professional goals for the next
semester.
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CURRICULA

Emergency Medical Technician (EMT) Curriculum
Offered Fall, Spring & Summer Semesters
Course
Code
EMS
100
Total

Course Title
Emergency Medical Technician Course

Lecture Hours
112
112
General Education Credits Required
Program Credits Required
Total Credits Required

Lab Hours
36
36

Clinical
Hours
72
72

Credits
10
10
NA
10
10

Emergency Paramedic Curriculum
Course
Code
EMS
160
EMS 161
EMS 162
EMS 163
EMS 164
Total
Course
Code
EMS
165
EMS 166
EMS 167
EMS 168
EMS 169
Total
Course
Code
EMS
270
EMS 271
EMS 272
Total
Course
Code
EMS
273
EMS 274
EMS 275
EMS 276
Total

Fall Semester I
Course Title
Lecture Hours
Essentials of Anatomy & Physiology
136
Foundations of Emergency Care
64
Advanced Emergency Treatment Interventions
0
Clinical Practice 1
0
Field Internship 1
0
200
Spring Semester II
Course Title
Lecture Hours
Pharmacology
120
Pulmonary Pathophysiology & Therapeutics
24
Interpretation of Cardiac Rhythms
68
Clinical Practice 2
0
Field Internship 2
0
212
Summer Semester III
Course Title
Lecture Hours
Cardiovascular Emergencies and Treatment
78
Clinical Practice 3
0
Field Internship 3
0
78
Fall Semester IV
Course Title
Lecture Hours
Medical Emergencies
104
Professional Preparation of the Paramedic
68
Clinical Practice 4
0
Field Externship
0
172
General Education Credits Required
Program Credits Required
Total Credits Required
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Lab Hours
0
0
48
0
0
48

Clinical
Hours
0
0
0
62
144
206

Credits
9.0
4.0
1.5
1.0
3.0
18.5

Lab Hours
8
40
8.0
0
0
56

Clinical
Hours
0
0
0
114
132
246

Credits
8.5
2.5
4.5
2.5
2.5
20.5

Lab Hours
10
0
0
10

Clinical
Hours
0
50
120
170

Credits
5.5
1.0
2.5
9.0

Lab Hours
0
28
0
0
28

Clinical
Hours
0
8
118
72
190

Credits
6.5
5.5
2.5
1.5
16
0
64.0
64.0

A.A.S. in Emergency Health Services Curriculum
Course Code
NA Code

General Education (Transferred in)
Course Code
Course Title
Credits
NA
3
Mathematics/Algebraic Equations

NA

English Composition

3

NA

Medical Terminology

3

NA

Total Credits
Fall Semester I
Course
Course Title
Lecture Hours
Code
EMS 160
Essentials of Anatomy & Physiology
136
EMS 161
Foundations of Emergency Care
64
EMS 162
Advanced Emergency Treatment Interventions
0
EMS 163
Clinical Practice 1
0
EMS 164
Field Internship 1
0
Total
200
Spring Semester II
Course
Course Title
Lecture Hours
Code
EMS
165
Pharmacology
120
EMS 166
Pulmonary Pathophysiology & Therapeutics
24
EMS 167
Interpretation of Cardiac Rhythms
68
EMS 168
Clinical Practice 2
0
EMS 169
Field Internship 2
0
Total
212
Summer Semester III
Course
Course Title
Lecture Hours
Code
EMS 270
Cardiovascular Emergencies and Treatment
78
EMS 271
Clinical Practice 3
0
EMS 272
Field Internship 3
0
Total
78
Fall Semester IV
Course
Course Title
Lecture Hours
Code
EMS
273
Medical Emergencies
104
EMS 274
Professional Preparation of the Paramedic
68
EMS 275
Clinical Practice 4
0
EMS 276
Field Externship
0
Total
172
Spring Semester V
Course Code
Course Title
Lecture Hours
Theories & Practice of the Paramedic
EMS 277
144
Provider
EMS 278
Comprehensive Physical Assessment
100
EMS 279
Enhanced Specialty Practice
0
Total
244
General Education Credits Required
Program Credits Required
Total Credits Required
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Course Title
General Psychology
Fundamentals of Public
Communication

Credits
3
3

15
Lab Hours
0
0
48
0
0
48

Clinical Hours
0
0
0
62
144
206

Credits
9.0
4.0
1.5
1.0
3.0
18.5

Lab Hours
8
40
8.0
0
0
56

Clinical Hours
0
0
0
114
132
246

Credits
8.5
2.5
4.5
2.5
2.5
20.5

Lab Hours
10
0
0
10

Clinical Hours
0
50
120
170

Credits
5.5
1.0
2.5
9.0

Lab Hours
0
28
0
0
28

Clinical Hours
0
8
118
72
190

Credits
6.5
5.5
2.5
1.5
16

Lab Hours
0
44
0
44

Clinical Hours
0
0
240
240

Credits
9.5
6.0
5.0
20.5
15
84.5
99.5

Prior Learning Credit
Nationally Registered Paramedics may request credit for courses pertaining to the Emergency
Paramedic Curriculum upon proof of current certification. Those wishing to pursue the
Associate of Science Degree program must adhere to all College policies and procedures
pertaining to transferring general education course requirements and successfully complete
EMS 277, 278, 279 plus 4.5 additional credits chosen from any combination of the courses that
are offered in the College of Health Professions EMS Education Programs. Courses may be
selected from the following:
EMS 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 270, 271, 272.
Registered Nurses (RN) seeking Emergency Paramedic or A.A.S. in Emergency Health Services
credentialing may apply for a waiver for experiential credit for some clinical rotations. RN’s
requesting experiential credit waivers must do so in writing to the Paramedic Program Director
with appropriate documentation to substantiate awarding of such. Awards will be made on a
case by case basis. Academic course credit may be granted based upon successful
performance on content assessment examinations. Academic credit may be awarded for
courses within the Emergency Paramedic curriculum, but not for EMS 276, EMS 277, or EMS
278.
Nationally Registered Paramedics or RN’s who apply for, and receive prior learning credit will
have the entrance testing process & fees waived.
A fee of $15 per credit hour is charged for transfer of credit for the Emergency Paramedic
Curriculum which is due prior to the award of credit and before beginning coursework in the
College. No fee is charged for transfer of general education credits. 25% of the course
curriculum must be taken from the College of Health Professions to qualify for matriculation.
Financial Aid Addendum
Students who qualify for financial aid assistance through the Veterans Administration, and are
enrolled in the A.A.S. Degree will have the following for the courses beyond the Emergency
Paramedic Program.
Federal VA Policy:
Title 38 US Code CFR 21.4255 Refund Policy; Non-Accredited Courses for IHL/NCD
A refund of the unused portion of the tuition, fees and other charges will be made to the veteran or eligible
person who fails to enter or fails to complete the course as required by Veteran Administration regulation. The
refund will be within 10% (percent) of an exact pro rata refund. No more than $10.00 of the established
registration fee will be retained if a veteran or eligible person fails to enter and complete the course.
The code states that the exact proration will be determined on the ratio of the number of days of instruction
completed by the student to the total number of instructional days in the course.
This policy will change upon accreditation of the school by an accrediting body recognized by the U.S Department
of Education.
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Course Descriptions
EMS 100

Emergency Medical Technician. (112 Lecture hours, 36 lab hours, 72 clinical hours; 10 credit
hours) Prerequisite: CPR for Healthcare Providers.

EMS 160

Essentials of Human Anatomy & Physiology. (136 lecture hours, 9.0 credit hours)
A comprehensive Study of the physiology of human body organ systems as it relates to the
provision of emergency medical care. This course also provides an overview of Common
pathophysiological conditions encountered by the paramedic. Prerequisite: admission to the
paramedic program. Parallel: EMS 161, 162, 163. Open only to paramedic students.

EMS 161

Foundations of Emergency Care. (64 lecture hours, 4 credit hours)
Introduction to the role and responsibilities of the paramedic, with an emphasis on workforce
safety & wellness, social issues, crime scene awareness, EMS Operations & Incident
Management, and Disaster Response & Terrorism. Prerequisite: admission to the paramedic
program. Parallel: EMS 160, 162, 163. Open only to paramedic students.

EMS 162

Advanced Emergency Treatment Interventions. (48 lab hours, 1.5 credit hours)
Provides the student with advanced life support skills and techniques necessary to practice
emergency medical care at the paramedic level. Prerequisites: EMS 160, 161, 162, 163.
Parallel: EMS 160, 161, 163, 164. Open to paramedic students only.

EMS 163

Clinical Practice 1. (62 clinical hours, 1.0 credit hour)
Provides the student with the opportunity to review basic life support management and
practice communications and patient rapport in a controlled clinical environment. Prerequisite:
admission to the paramedic program. Parallel: EMS 160, 161, 163. Open only to paramedic
students.

EMS 164

Field Internship 1. (144 clinical hours, 3.0 credit hours)
Provides the student with practice in and evaluation of basic life support knowledge and skills,
and practice in the operational management of pre-hospital advanced emergency care.
Prerequisite: admission to the paramedic program. Parallel: EMS 160, 161, 162, 163. Open
only to paramedic students.

EMS 165

Pharmacological Therapeutics. (120 lecture hours, 8.0 credit hours)
A comprehensive survey of drugs used in emergency medical care and an overview of common
home medications. Topics include pharmacodynamics and pharmacokinetics, drug dosages,
calculation and administration, terminology, and legal considerations. Prerequisites: EMS 160,
161, 162, 163, 164. Parallel: EMS 166, 167, 168, 169. Open only to paramedic students.

EMS 166

Pulmonary Pathophysiology and Therapeutics. (24 lecture hours, 40 lab hours; 2.5 credit
hours)
Advanced study of pathophysiology , disease processes, evaluation and management of the
respiratory system. Prerequisites: EMS 160, 161, 162, 163, 164. Parallel: EMS 165, 167, 168.
Open to paramedic students only.

EMS 167

Interpretation of Cardiac Rhythms. (68 lecture hours, 8.0 lab hours; 4.5 credit hours)
Students will learn basic electrophysiology of the cardiovascular system with a progressive
approach to ECG interpretation. Electronic implantable devices and an introduction to ALS
cardiac skills and patient assessment are also presented. Open to paramedic students only.

EMS 168

Clinical Practice 2. (114 clinical hours, 2.5 credit hours)
Provides the student with the opportunity to practice clinical skills in the assigned clinical areas
such as the Emergency Department, Cardiac Catheterization Lab, Surgery, Cadaver Lab,
Intensive Care Units and others. Prerequisite: EMS 160, 161, 162, 163, 164. Parallel: EMS 165,
166, 167, 169. Open to paramedic students only.
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EMS 169

Field Internship 2. (132 clinical hours, 2.5 credit hours)
Provides the student with the opportunity to practice clinical skills and scene management in
the pre-hospital environment. Prerequisites: EMS 160, 161, 162, 163, 164. Parallel: EMS 165,
166, 167, 168. Open to paramedic students only.

EMS 270

Cardiovascular Emergencies and Treatment. (78 lecture hours, 10 lab hours; 5.5 credit hours)
Study of pathophysiology, disease processes, evaluation and management of the cardiovascular
system. Management procedures include basic & 12 lead electrocardiogram interpretation,
electrical and invasive therapeutic techniques of cardiovascular patient care. Advanced Life
Support Certification (ACLS) Course is presented during this course. Prerequisite: EMS 160, 161,
162, 163, 164, 165, 166, 167, 168. Parallel: EMS 271, 272. Open to paramedic students only.

EMS 271

Clinical Practice 3. (50 clinical hours, 1.0 credit hours)
Provides the student with the opportunity to practice clinical skills in the Emergency
Department & other clinical opportunities appropriate to professional development of the
paramedic. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166, 167, 168, 169. Parallel: EMS
270, 272. Open to paramedic students only.

EMS 272

Field Internship 3. (120 clinical hours, 2.5 credit hours)
Provides the student with the opportunity to practice clinical skills and scene management in
the pre-hospital environment. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166, 167, 168,
169. Parallel: EMS 270, 271. Open to paramedic students only.

EMS 273

Medical and Environmental Emergencies. (104 lecture hours, 6.5 credit hours)
Pathophysiology and treatment of medical and environmental emergencies. Topics include
neurological trauma and disease, burns, bites and stings, substance abuse and toxicological
emergencies, behavioral emergencies, hematology, OB and gynecological emergencies,
pediatrics, gerontology, and communicable diseases. Prerequisites: EMS 160, 161, 162, 163,
164, 165, 166, 167, 168, 169, 270, 271, 272. Parallel: EMS 274, 275. Open to paramedic
students only.

EMS 274

Professional Preparation of the EMS Professional. (68 lecture hours, 28 lab hours, 8 hours; 5.5
credit hours)
A comprehensive course of principles of trauma care, advanced medical life support, advanced
cardiac life support, and pediatric advanced life support. Upon successful completion the
student will hold PHTLS, AMLS, and PALS certifications. This course will prepare the student to
participate in the certification examinations for the emergency paramedic. Prerequisites : EMS
260, 161, 162, 163, 164, 165, 166, 167, 168, 169, 270, 271, 272. Parallel: EMS 273, 275. Open
to paramedic students only.

EMS 275

Clinical Practice 4. (118 clinical hours, 2.5 credit hours)
Provides the student with the opportunity to practice clinical skills in the Emergency
Department, Pediatric Emergency Department, Surgery, Labor & Delivery, Specialty Care Units
& Others. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166, 167, 168, 169. Parallel: EMS
273, 274, 276. Open to paramedic students only.

EMS 276

Field Externship. (72 clinical hours, 1.5 credit hours)
Provides an opportunity for the student to demonstrate the knowledge and skills necessary to
perform as an entry level paramedic. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166,
167, 168, 169, 270, 271, 272. Parallel: EMS 273, 274, 275. Open to paramedic students only.

EMS 277

Theories & Practice of the Paramedic Provider. (144 lecture hours, 9.5 credit hours)
An advanced course of study that includes topics surrounding the business of supervision and
management of an EMS Operation. Topics include documentation, billing, legalities, quality
assurance, human resources, and communication techniques. Prerequisites: EMS 160, 161,
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162, 163, 164, 165, 166, 167, 168, 169, 270, 271, 272, 273, 274, 275, 276. Parallel: EMS 278,
279. Open to A.A.S. in Emergency Health Services program students only.
EMS 278

Comprehensive Practice Assessment. (100 lecture hours, 44 lab hours; 6.0 credit hours)
This course offers an advanced practice approach to patient assessment for pediatrics,
geriatrics, hospice & chronic patients such as those with diabetes, congestive heart failure, and
cancer. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 270, 271, 272, 273,
274, 275, 276. Parallel: EMS 277, 279. Open to A.A.S. in Emergency Health Services program
students only.

EMS 279

Enhanced Specialty Practice. (240 clinical hours, 5.0 credit hours)
This clinical course will concentrate clinical rotations within the hospital and at outside clinics
with emphasis on primary care and assessment of patients studied in EMS 277. Students will
experience advanced patient care in areas such as hospice, organ procurement, psychiatry,
family practice, physician mentoring, substance abuse programs, bariatrics, oncology, and
mobile integrated healthcare systems. Prerequisites: EMS 160, 161, 162, 163, 164, 165, 166,
167, 168, 169, 270, 271, 272, 273, 274, 275, 276. Parallel: EMS 277, 278. Open to A.A.S. in
Emergency Health Services program students only.

Terminal Awards
Upon successful completion of the EMT program, the student will receive a certificate of
completion from the College of Health Professions. Each student must then participate in both
written and practical examinations held by the National Registry of EMT’s and the State of
Indiana Department of Homeland Security. Upon successful completion of both the written
and practical examinations, the graduate will receive certification from the State of Indiana
and the National Registry of EMT’s as an Emergency Medical Technician.
Upon successful completion of the Paramedic program, the student will receive a Diploma
from the College of Health Professions. Students will then participate in both written and
practical examinations sponsored by the National Registry of EMT’s. Upon successful
completion of both, the student will become a Nationally Registered Paramedic and
subsequently receives licensure to practice in the State of Indiana by the Indiana Department
of Homeland Security.
Once a graduate has successfully completed the A.A.S. in Emergency Health Services Program,
they will receive a Diploma from the College of Health Professions. Students will participate in
both written and practical examinations sponsored by the National Registry of EMT’s.
Licensure in the State of Indiana will be granted upon successful completion of both the
written and practical examinations. Program participants will begin the A.A.S. in Emergency
Health Services with the Emergency Paramedic program students. They will participate in the
licensure exams at the same time as the Emergency Paramedic students and will then return
the next semester to complete the remaining coursework to qualify for the academic degree.
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Faculty
System Executive Director
Jane Whinnery, RN, MS HCM, BSN, BSM, FNE
St. Vincent Indianapolis Hospital
8220 Naab Road, Suite 200
Indianapolis, IN 46260
(317) 338-7042
Email: jawhinne@stvincent.org

Program Director
Wendell Howard
St. Vincent Hospital Indianapolis
8220 Naab Road, Suite 200
Indianapolis, IN 46260
(317) 338-2805
wehoward@stvincent.org
Wendell Howard graduated from St. Elizabeth Hospital paramedic
program in 1987 and received his Bachelor’s Degree with honors from
Indiana University. He has worked for numerous fire departments and
EMS agencies including Tippecanoe County EMS, Boone County EMS, and
Advance Volunteer Fire Department. He completed 20 years of service
with Carmel Fire Department as a Captain Paramedic, and has served in
the capacity of EMS Director for the same.
He began his EMS Education career in 1991 at Methodist Hospital and then with St. Vincent in
1996. Upon retiring from Carmel Fire Department Wendell accepted a full time postion on the
EMS educational staff at St. Vincent Hospital.
Wendell holds numerous certifications from the National Fire Academy, Indiana Department
of Homeland Security, Emergency Management Institute (FEMA), and holds his National EMS
Educator credentials. He has been the recipient of “Outstanding Service”, “Outstanding
Contributions”, “Paramedic of the Year” and “EMS Person of the Year” awards since obtaining
his paramedic license.
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Clinical Coordinator
Mindy Collins, NRP, PI
St. Vincent Indianapolis Hospital
8220 Naab Road, Suite 200
Indianapolis, IN 46260
(317) 338-2257
Email: mlcollin@stvincent.org
Mindy Collins is a graduate of St. Vincent Hospital Paramedic Program in
Indianapolis, Indiana. She is a Primary Instructor and also holds her
Firefighter certifications through the state of Indiana.
Mindy is a
certified Emergency Medical Dispatch-Advanced, Emergency Medical
Dispatch Quality Assurance, and Emergency Fire Dispatch through the International Academy
of Emergency Dispatch.
Mindy has been in public safety since 1998 serving in many capacities including city/rural EMS
patient care in the field, hospital paramedicine, organ and tissue donation procurement,
Firefighter/Paramedic, and Instructor for EMS and the American Heart Association. Mindy
began her career as an Instructor for the Paramedic Program in 2013 and teaches many
different courses.
Mindy was awarded the 911 Hero Award and Core Value Award as a Paramedic. Mindy
currently teaches for the college, works as a Paramedic in the ER, and as a Control Operator in
Dispatch. Mindy is a student in the Nursing Program at Excelsior to obtain her Registered
Nurse. When not working, she enjoys spending time with her family and son, cake decorating,
and reading.
Adjunct Didactic Instructor
Bradford Moulton, EMT-P
St. Vincent Indianapolis Hospital
8220 Naab Road, Suite 200
Indianapolis, IN 46260
Email: bwmoulto@stvincent.org
Bradford W. Moulton is a firefighter/paramedic for Wayne Township
Fire Department and an EMS educator for St Vincent Hospital. He
studied Engineering and Pre-Med at Purdue University and Fire Science
at Vincennes University. He is a graduate of St Vincent Hospitals
Paramedic Program.
He currently teaches AHA classes, Human Cadaver Lab, Anatomy and
Physiology, Pharmacology, serves as a paramedic preceptor, and Coordinates the Critical Care
Program. He has received several awards for excellence in the Fire Service and EMS fields
including the Indiana American Legion 2012 EMS Officer of the Year and the Wayne Township
FD Community Service Award. He is active in his community serving as an officer and chaplain
for several organizations and serving on multiple international medical mission trips.
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EMT Coordinator
James Ginder, MS, NREMT, PI, CHES, NCEE
St. Vincent Indianapolis Hospital
8220 Naab Road, Suite 200
Indianapolis, IN 46260
(317) 338-2713
Email: jrginder@stvincent.org

James Ginder is a graduate of Riverview Hospital Emergency Medical
Program in Noblesville Indiana. He started his EMS career as a senior in
high school volunteering at Fishers Fire Department in 1992. James
attended Indiana University in Bloomington and graduated with a
Bachelor of Science in Public Health Education. Upon graduation, Jim
accepted a position as a health educator at a local health department
and is now the Director of Health Education.
James became a Primary Instructor and was asked to teach the EMT program at Riverview
Hospital. James taught at Riverview Hospital for 13 years before coming to St. Vincent
Hospital. He currently coordinates and teaches the EMT course and supervises new EMS
Instructors during their teaching internship.
James is certified as a National Registered Emergency Medical Technician, National Certified
Health Education Specialist and National EMS Educator. James also holds a Master Of Science
Degree in Adult Education with a concentration in Health Science Education and Public
Administration from Indiana University- Prude University in Indianapolis. James has taught all
aspects of EMT education and is a frequent presenter at conferences within the state. James
is also a Regional Faculty member with the American Heart Association.

Program Medical Director
Michael Kaufmann, MD, FACEP
Board Certified EMS Physician
St. Vincent Indianapolis Hospital
8220 Naab Road, Suite 200
Indianapolis, IN 46260
(317) 338-2713
Email: makaufmann@me.com
Dr. Michael Kaufmann graduated from Indiana University in 1993
with a Bachelor of Science degree in microbiology. At that same
time, he was certified by the State of Indiana as an Emergency
Medicine Technician. He then worked as a microbiologist for Cook
Pharmaceutical Solutions for one year in Bloomington, Indiana before
entering Indiana University School of Medicine. He graduated with
his medical degree in 1997 and went on to complete an emergency medicine residency at the
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Case Western Reserve-MetroHealth Medical Center program in Cleveland, Ohio. During his
last year there, he served as Chief Resident. He flew as a flight physician for Cleveland Metro
Life Flight for three years.
Since finishing residency, Dr. Kaufmann has worked as an emergency physician at St. Vincent
Hospital and Health Systems. He is board certified in Emergency Medicine and is now one of
the first physicians in the country to be subspecialty board certified in EMS. He also serves as
the EMS Medical Director for St. Vincent Hospital and all of their EMS affiliates, including Pike
Township Fire, the Carmel Fire Department, Whitestown Fire Department, Zionsville Fire
Department, Decatur Township Fire Department, Midwest Ambulance, parts of Seals
Ambulance and parts of Care Ambulance. Dr. Kaufmann is also the medical director for the St.
Vincent StatFlight helicopter program and the St. Vincent Critical Care Transport StatGround
Team. Last but not least, Dr. Kaufmann is an avid Ironman triathlete and spends his remaining
free time with his family, including four kids, living life in Brownsburg, Indiana.

Adjunct Department Faculty- Continuing Education Programs

Beth Rice
ECC & BLS
Liaison/Instructor
Coordinator

Debra Taylor
ACLS/PALS/Cadaver

Cheryl Garvey
Administrative

Lab Coordinator

Assistant

Jill Perry
EMS

Adjunct Clinical and Field Faculty
An essential component of EMS education is the application of the students new found
knowledge and experience in actual patient care situations. The preceptors in both clinical
settings and in the field are crucial in the evolution of the EMS students from novice to
professional, competent EMS providers.
The EMS educational staff acknowledge the critical role of the preceptors and greatly
appreciate all of their time, knowledge, and hard work.
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